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CEDAR CREST

I. HONOR CODE

Cedar Crest College students should uphold community standards for academic and social behavior in order to 
preserve a learning environment dedicated to personal and academic excellence. Upholding community standards 
is a matter of personal integrity and honor. Individuals who accept the honor of membership in the Cedar Crest 
College community pledge to accept responsibility for their actions in all academic and social situations and 
the effect their actions may have on other members of the college community.

HONOR CODE PRINCIPLES

HONOR CODE PLEDGE

act, and encourage others to act, with honor.

The honor code exists to promote an atmosphere in which the individual makes her own decisions, develops a 

It is with faith in such a system that I have accepted membership into this community. Representative of such, 
I hereby pledge to uphold the spirit and the letter of the honor code.”

II. COMMUNITY STANDARDS FOR ACADEMIC CONDUCT

ACADEMIC STANDARDS OF INTEGRITY
Incumbent from the honor code, academic integrity and ethical behavior provide the foundations of the Cedar Crest 
scholarly community and the basis for our learning environment. Cedar Crest College expects students to set a high 
standard for themselves to be personally and intellectually honest and to ensure that other students do the same. 
This standard applies to all academic work (oral, written or visual) completed as part of a Cedar Crest education.

ACADEMIC MISCONDUCT
Cedar Crest College considers the following acts, but not only the following acts, to be breaches of its academic 
standard of integrity. Cedar Crest College reserves the right to alter the definitions of academic misconduct herein.

works, presentations, or papers), it is dishonest to use, have access to, or attempt to gain access to any and 

ii. Plagiarism. Plagiarism is the act, intentional or not, of misrepresenting the work, research, language or ideas 

iii. Collusion. Collusion is the collaboration of two or more individuals in either giving or receiving assistance 

iv. Falsification. Falsification is the misrepresentation of academic work or records. Falsification includes, 

the forging of faculty or administrator signatures. An assignment or part of an assignment, submitted for 
academic credit in one course and resubmitted by the student for academic credit in another course without 

assignment. Destruction of college property (e.g. library holdings, laboratory materials, or computer hardware 
or software) may constitute sabotage.

vi. Other forms of academic misconduct. The forms of academic misconduct defined above are not exhaustive, 
and other acts in violation of the Cedar Crest Honor Code or academic standards of integrity may be deemed 
academic misconduct by an instructor or by the college.
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RESPONSE TO ACADEMIC MISCONDUCT
Students who breach the academic standard of integrity—as set forth in the types of academic misconduct speci

chair, the provost or the board of trustees. Such sanctions can range from, but are not limited to, the expectation 
to redo an assignment, the reduction in grade for an assignment or course, or the failure of an assignment or 
course. Extreme cases of academic misconduct, as determined by the provost or the board of trustees, may 
result in suspension or expulsion from the college, or the withholding, denial or rescinding of academic degrees.

The initial response to academic misconduct rests with the individual instructor, who is entitled to take into 

of “F” for the course supersedes the “W.”

All instructors who determine that a student has breached the academic standard of integrity must report the 

documentation as appropriate. Instructors encountering a case of academic misconduct may consult with the 

well as information about the response to evidence of academic misconduct and potential sanctions incurred. 

charge and of her rights and the procedure to appeal the charge and its sanctions.

Appeals to charges of academic misconduct or their sanctions follow the process for appealing academic decisions 
outlined in the Faculty Handbook, Book 4.C.16. All reported incidents of academic misconduct will be held on 

nature of academic misconduct cases that occurred during the year.

CLASSROOM PROTOCOL
a) Learning Environment and Appropriate Classroom Behavior

 Cedar Crest College maintains a classroom and learning environment dedicated to scholarly, artistic and professional 

in pursuit of knowledge and understanding. Such an environment depends upon the insights of the liberal arts 
disciplines, as well as a respect for the global diversity of viewpoints and cultural backgrounds.

education. Appropriate classroom behavior includes, but is not limited to, the expectations for students: to 
attend and be prepared for all classes, to arrive and leave on time, to treat the faculty members and other 
students with respect, to refrain from any activities within the classroom that do not directly pertain to the 

Academic programs or individual faculty members may establish additional behavioral policies for their 

 If a student would like to bring a guest to class, permission must be secured from the instructor prior to 
that class time.

b) Response to Disruptive Classroom Behavior

 Faculty members are entitled to respond to disruptive student behavior. Responses can range from a verbal 

member is to call campus police and have the student removed. Unless it should be necessary to protect 
oneself, the faculty member should not make any effort or threat to remove the student physically.

 If the faculty member desires that the expulsion extend beyond the class period or that it be permanent, the 

provost prior to the beginning of the next meeting of that class. If the provost concurs, the student is to be 
notified of procedures by which she may appeal. Under some circumstances, some disruptive classroom 
behavior may warrant dismissal from the College.

c) Notification of Classroom Protocol

 Faculty members are expected to make clear expectations for specific classroom decorum and repercussions for 

members should be aware of setting boundaries and procedures for exceptions to policies stated in the syllabus.

 The following statement (or similar language) should be conveyed to students at the start of each term: 
“Appropriate classroom behavior is implicit in the Cedar Crest College Honor Code. Such behavior is 
defined and guided by complete protection for the rights of all students and faculty to a respectful classroom 
environment. That environment is free from distractions such as late arrivals, early departures, inappropriate 

their Cedar Crest College education.”

ATTENDANCE POLICY
Regular attendance at classes is expected of all students, regardless of whether attendance is a factor in the 

reflected in the course syllabus. When an academic or extracurricular activity is scheduled in conflict with a 

students to attend the conflicting activity.

conflicts as soon as they are known. The College encourages students to participate in sanctioned activities and 
encourages faculty to make arrangements to facilitate these experiences where possible.

When there is a conflict between two scheduled events and the professors in charge cannot come to an agree

A student who is absent from classes for reasons such as illness or a family emergency must contact the vice 
president of student affairs and traditional enrollment, who will then verify the reason for the absence and notify 

who miss classes or coursework for reasons beyond their control and should inform students about these policies.

LEAVE OF ABSENCE

ments. Within three years of her official date of separation, the student must accomplish one of the following 
steps: attend a class for which she is enrolled, submit a letter of intent to register for an upcoming term, register 

Withdrawals from individual courses are not considered official leaves of absence.

The first day of class attendance, in the case of traditional students, or the date of the acceptance letter as a degree 
candidate, in the case of SAGE [School of Adult and Graduate Education] students, is the date of matriculation. 
This date is important if a student finds it necessary to interrupt her studies at Cedar Crest.

If a student takes an official leave of absence of less than three years she will be permitted to graduate according 

on the date of her matriculation. Alternatively, a student may choose to graduate according to policies and 
curricular changes enacted by the faculty and found in the most current catalog.

unofficial withdrawal, a leave of absence greater than three years, or any absence not formally approved must 

OFFICIAL WITHDRAWAL FROM COLLEGE
In order to withdraw officially from Cedar Crest College, a student must complete a process that starts in 

course work in progress being graded “W” (not computed into average). For exception, see section on academic 
misconduct. Withdrawal after the official deadline for course withdrawal will result in a grade of “F” for all 

READMISSION POLICY AND ACADEMIC RENEWAL
Students who apply for readmission to Cedar Crest College after a separation of at least five years may elect, upon 
readmission, to retain all of their prior grades or to begin their academic career anew, retaining none of their prior grades.

Students who have been dismissed previously must petition for readmission. Students who have been dismissed for poor 
academic performance must complete 12 graded Cedar Crest credits with a “C” or better to be eligible for readmission.
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STUDENT APPEAL PROCESS FOR ACADEMIC DECISIONS
A student who has a disagreement with a faculty member about an academic matter should first attempt to 
resolve the matter through discussion with the instructor. If the issue is not resolved satisfactorily between the 
student and the instructor, and the student wishes to appeal further, the student must specify in writing the basis 

by the registrar.

A student who wishes to appeal the decision of the department chair must write to the provost within a month of 

in consultation with the chair and the faculty member, will arrive at a final decision in the matter.

The chair and the provost will each act within one month during the academic year of receiving the matter. If 
the instructor is no longer employed by the College, the chair is empowered to act in his or her stead. 

III. COMMUNITY STANDARDS FOR SOCIAL CONDUCT

each individual, respect for public and personal property, personal honesty, compliance with all college policies, 
codes and standards and compliance with the laws of the Commonwealth of Pennsylvania and the United States 
of America. All students are responsible for being familiar with this information and adhering to all college 
policies and procedures.

All members of the Cedar Crest College community are expected to comply with and uphold, as well as to 
encourage others to comply with these codes, policies and standards. Failure to do so may result in sanctions, 
discipline and/or referral to a hearing.

A substantial College interest is defined to include:

a. Any action that constitutes criminal offense as defined by federal or state law. This includes, but is not 
limited to, single or repeat violations of any local, state or federal law committed in the municipality where 

b. Any situation where it appears that the accused individual may present a danger or threat to the health or 

c. Any situation that significantly impinges upon the rights, property or achievements of self or others or 

d. Any situation that is detrimental to the educational interests of the College.

CONDUCT PROCEDURES
Alleged social violations of the honor philosophy should be brought to the attention of the vice president of 
student affairs and traditional enrollment. The vice president of student affairs and traditional enrollment or 
designee will investigate the alleged violations and take appropriate action.

were enrolled the previous semester and registered for a future semester. Persons who withdraw after allegedly 
violating the Community Standards for Social Conduct, or who are not officially enrolled for a particular term 
but who have a continuing relationship with the College are considered students. In addition, persons who are 
living in College residence halls and apartments, although not enrolled in this institution, are also considered 
“students”, for the purpose of enforcing this code.

the preponderance of the evidence (e.g., more likely than not). This standard is also employed when making 
determinations regarding interim restrictions/actions. 

The College reserves the right to take action under the honor code and student handbook, prior to the disposition 
of a case through criminal proceedings. 

Disciplinary proceedings at the College may normally proceed during the pendency of criminal proceedings 

dismissed or reduced or that no criminal charges have been brought.

FORMAL HEARINGS

fair and educational in nature. It may commence with discussions with involved parties or by administrative staff.

administrative hearing is run by a hearing officer. The director of community standards and residence life 
determines the final disposition of an administrative hearing. Administrative hearings may be called at the 

below, will be followed.

The complainant and respondent will each meet with the director of community standards and residence life 
separately within twenty (20) days of the date that a formal complaint is made. During this meeting, the director 
of community standards and residence life will continue an investigation of the matter and will explain the 
hearing process and other pertinent information, including the following:

 The complainant has the right to be accompanied by a College advisor and witnesses during the hearing process. 

 The complainant has the right to a confidential advisor during the hearing process.

 The complainant is informed that all hearing officers take an oath of confidentiality.

 The hearing officer will hear a report of the investigation by an impartial investigator. 

 After hearing all of the reports and testimony, the hearing officer will make a determination of whether or 
not the respondent is responsible for the charge(s) The standard of proof used to decide whether a respondent 
is responsible is whether it is “more likely than not” that respondent committed the violation. 

 The hearing officer will provide her/his recommendation(s) and resolution of the case including sanction 
recommendations to the director of community standards and residence life in writing. 

 The director of community standards and residence life will make the final determination about the sanction(s) 
imposed on respondent. If the final determination is different than the recommendation of the hearing officer, 
the director of community standards and residence life must provide a rationale for his or her determination 
with respect to sanctions. 

 The complainant will be notified in writing within seven (7) days after the date of the  hearing with the 
outcome of the hearing. 

the other party.

 The respondent has the right to be accompanied by a College advisor and witnesses during the hearing process.

 The respondent has the right to a confidential advisor during the hearing process.

 The respondent is informed that all hearing officers take an oath of confidentiality. 

 The hearing officer will hear a report of the investigation by an impartial investigator. 

 After hearing all of the testimony, the hearing officer will make a determination of whether or not the 
respondent is responsible for the charge(s) The standard of proof used to decide whether a respondent is 
responsible is whether it is “more likely than not” that respondent committed the violation. 

 The hearing officer will provide her/his recommendation(s) and resolution of the case including sanction 
recommendations to the director of community standards and residence life in writing. 
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 The director of community standards and residence life will make the final determination about the sanction(s) 
imposed on respondent. If the final determination is different than the recommendation of the hearing officer, 
the director of community standards and residence life must provide a rationale for his or her determination 
with respect to sanctions. 

 The respondent will be notified in writing within seven (7) days after the date of the hearing with the outcome 
of the hearing.

the other party. 

The director of community standards and residence life will also provide each party with a written copy of this policy. 

In addition to meeting with the complainant and respondent, the director of community standards and residence 
life will review any investigative reports compiled or filed to make a determination regarding the necessity of 
a hearing. The director of community standards and residence life will make a determination as to whether to 
hold a hearing within seven (7) days of the date of meeting with either the complainant or respondent, whichever 
occurs later. This decision will be communicated to both the complainant and respondent in writing. 

If it is decided that a hearing will be held, the hearing will occur no more than thirty (30) days after the director 
of community standards and residence life determines that a hearing is necessary. If the director of community 
standards and residence life determines that a hearing is not necessary and the complainant desires a hearing, 

shall then be held as set forth above. The director of community standards and residence life cannot impose 
sanctions on the respondent without a hearing.

Either party shall have the right to one (1) appeal. The appeal shall be made in writing to the vice president of 
student affairs and traditional enrollment or his or her designee within three (3) days from receipt of the decision 
letter, on any of the following grounds:

Grounds for Appeal:

1. A procedural error or omission occurred that significantly impacted the outcome of the hearing (e.g. 
substantiated bias, material deviation from established procedures, etc.). 

2. To consider new evidence, unavailable during the original hearing or investigation, that could substantially 
impact the original finding or sanction. A summary of this new evidence and its potential impact must be 
included. 

a. Note: when a party fails to provide a statement under advice of counsel during an investigation, and 

plea bargains, settlements) will not alone constitute sufficient grounds for appeal, but may be considered 
if new evidence was the grounds for said finding.

3. The sanctions fall outside the range of sanctions the College has designated for this offense. 

The vice president of student affairs and traditional enrollment or his or her designee will forward a copy of the 

a copy of the appeal. The vice president of student affairs and traditional enrollment will review the appeal and 
any response thereto. 

There are two possible outcomes: 

A written determination of the appeal will be provided to the parties within five (5) days of the date that the 
appeal is received. 

In cases where a formal hearing is not necessary, the director of community standards and residence life may 

violation of the social code and make a recommendation for resolution.

Hearing officers take a pledge of confidentiality. Violations of confidentiality are grounds for dismissal as a hearing 

SANCTIONS

In order to prevent recurrences, respective sanctions have been developed. These exist to promote a sense of 

community of learning. The standard of proof used to decide if a respondent is responsible is the preponderance 

sibility, disciplinary sanction(s) may include, but are not limited to, expulsion, suspension, a no contact order, 
removal from Cedar Crest College housing, and/or referred or mandated evaluation or education. In addition, 
persons charged with offenses that are criminal in nature may also be prosecuted by the applicable local authority.

violation of the Code of Student Conduct. All sanctions may be imposed either singularly or in combination. 

The purposes of imposing sanctions are twofold: one, to protect the College community from behavior which 

herself/himself to behaviors that fall within the Code of Student Conduct of the College and are consistent with 
the mission and values of Cedar Crest College. Other factors that may affect the sanctions are: 

v. The need for sanctions/responsive actions to prevent the future recurrence of the actions that were in violation 

vi. The need to remedy the effects of the actions that were in violation of the Code on the victim and the community.

expelled for disciplinary reasons must vacate the campus within the period of time noted in the notice of expul
sion (typically immediately). The student may not return to campus or College property without prior written 
permission by the vice president of student affairs and traditional enrollment or designee. Failure to comply 

: Denial of enrollment, attendance and other privileges at the College for a specified period of time. 

College. NOTE: Any student suspended for disciplinary reasons must vacate the campus within the period of 
time noted in the notice of suspension (typically immediately). The student may not return to campus or College 
property during the term of the suspension without prior written permission by the vice president of student 

: A period of review and observation during which a student is under an official notice that 

including suspension or expulsion from the College. While on conduct probation, a student may be considered 
to be “not in good standing” and may face specific limitations on his or her behavior and/or College privileges 
(see Conditions/Restrictions below). 

or an active obligation to complete a specified activity. This sanction may include, but is not limited to: restricted 
access to the campus or parts of campus, denial of the right to represent the College in any way, denial of housing 

: An official reprimand that makes the misconduct a matter of record in College files. Any 
further misconduct could result in further disciplinary action.

: An order may be issued to make restitution or to pay a fine when a student has engaged in 
conduct including but not limited to: the damage or destruction of property, the theft or misappropriation of property, 
fraudulent behavior, violations of the alcohol and/or drug policies or violations of the fire safety policies. Such 
property may belong to an individual, group or the College. Restitution may be in the form of payment, service or 
other special activities designated by the hearing authority. Additional fines may be assessed as a punitive measure.
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deny a student participation in commencement activities if the student has a complaint pending or as a sanction 
if the student is found responsible for an alleged violation. 

: The College reserves the right to revoke a degree awarded from the College for fraud, 
misrepresentation or other violation of College policies, procedures or directives in obtaining the degree or for 
other serious violations committed by a student prior to graduation. 

: The College reserves the right to impose other sanctions as necessary to remain consistent 
with the mission and vision of Cedar Crest. These may include, but are not limited to: mandated psychological 

 

: Immediate removal from College housing with no ability to return. NOTE: 
Any student permanently removed from College housing for disciplinary reasons must vacate the hall within 
the period of time noted in the notice of removal (typically immediately). The student may not return to any 
residence hall without prior written permission by the vice president of student affairs and traditional enrollment 

payment of any fees or penalties. 

: Immediate removal from College housing for a set period of time with an ability 
to reapply to return to College housing. NOTE: Any student removed from College housing for disciplinary 
reasons must vacate the hall within the period of time noted in the notice of removal (typically immediately). 
The student may not return to any residence hall without prior written permission by the vice president of student 

of the housing contract, including payment of any fees or penalties.  

: Immediate removal from a specific hall within College housing and reassignment to another 
hall. NOTE: Any student removed from any specific hall within College housing for disciplinary reasons must 
vacate that hall within the period of time noted in the notice of relocation (typically immediately). The student 
may not return to the residence hall from which they were removed without prior written permission by the 

constitute criminal trespass and will result in more severe disciplinary action. 

DEFINITIONS AND TERMS
 

by law to possess such controlled substance, other drug, device or cosmetic or obtained or held in a manner 
contrary to the provisions of this act.

 The actual, constructive or attempted transfer from one person to another of a controlled 
substance, other drug, device or cosmetic whether or not there is an agency relationship.

any article specified in clause (i), (ii) or (iii), but not including devices or their components, parts or accessories.

  
for use in planting, propagating, cultivating, growing, harvesting, manufacturing, compounding, converting, produc

ingesting, inhaling or otherwise introducing into the human body a controlled substance in violation of this act.

 To supply, give or provide to, or allow a minor to possess on premises or property owned or controlled 
by the person charged.

or brewed beverages, a card which falsely purports to be any of the foregoing, or any card, paper or document 
which falsely identifies the person by name, photograph, age or date of birth as being 21 years of age or older.

 Includes any alcoholic, spirituous, vinous, fermented or other alcoholic beverage, or combination 

alcohol usable or taxable for beverage purposes which contain more than 0.50% of alcohol by volume, except 
pure ethyl alcohol and malt or brewed beverages.

 Any beer, lager beer, ale, porter or similar fermented malt beverage containing 
0.50% or more of alcohol by volume, by whatever name such beverage may be called.

 The production, preparation, propagation, compounding, conversion or processing of a controlled 
substance, other drug or device or the packaging or repackaging of such substance or article, or the labeling 
or relabeling of the commercial container of such substance or article, but does not include the activities of a 
practitioner who, as an incident to his administration or dispensing such substance or article in the course of his 
professional practice, prepares, compounds, packages or labels such substance or article. The term “manufacturer” 
means a person who manufactures a controlled substance, other drug or device.

 Consists of all forms, species and/or varieties of the genus Cannabis sativa L., whether growing or 

the mature stalks of such plant, fiber produced from such stalks, oil or cake made from the seeds of such plant, 
any other compound, manufacture, salt, derivative, mixture or preparation of such mature stalks (except the 

 Any of the following, whether produced directly or indirectly by extraction from substances of vegetable 
origin, or independently by means of chemical synthesis or by a combination of extraction and chemical synthesis: 

of opium or any opiate, and (iv) any substance, compound, manufacture, salt, derivative, or preparation thereof, 
which is chemically identical with any of the substances referred to in (i), (ii) or (iii).

include the racemic and levorotatory forms.

 An order for a controlled substance, other drug or device for medication 
which is dispensed to or for an ultimate user, but does not include an order for a controlled substance, other 
drug or device for medication which is dispensed for immediate administration to the ultimate user (e.g., an 
order to dispense a drug to a bed patient for immediate administration in a hospital is not a prescription order).

Production: The manufacture, planting, cultivation, growing or harvesting of a controlled substance, other drug, 
device and cosmetic.

IV. VOLUNTARY AND INVOLUNTARY MEDICAL/PSYCHOLOGICAL LEAVE AND 
WITHDRAWAL POLICY AND PROCEDURE

This policy and procedures are to be used to help transition a student to a safer and/or more conducive environ
ment when remaining at the College is not in the best interests of the student or the College community. This 
policy encourages a student to withdraw voluntarily when medical conditions or psychological distress make a 
withdrawal necessary, and seeks to ease the transition and potential eventual return to the College. This policy 

effective support elsewhere may need to be withdrawn from the College when the College is unable to support 

current condition. In those times, where encouragement to the student to withdraw voluntarily has not been 
successful, involuntary withdrawal under this policy will be implemented.

STUDENT-INITIATED WITHDRAWAL OR LEAVE OF ABSENCE
Students may initiate withdrawal from the College for medical or psychological reasons demonstrated to the 
satisfaction of the vice president of student affairs and traditional enrollment. At the discretion of the vice president 
of student affairs and traditional enrollment, arrangements can be made for tuition refund or crediting, incomplete 
grades or other academic accommodations to ease the transition of the student to resources better able to support 
their medical and/or psychological needs. Modifications to the housing agreement may also be possible. There 
are three types of withdrawal possible, permanent withdrawal, leave of absence and withdrawal pending the 
satisfaction of certain conditions for return. The withdrawal agreement will specify the reasons for withdrawal, 

agreement will specify the period of withdrawal and detail any conditions necessary for reinstatement.
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COLLEGE-INITIATED WITHDRAWAL
If a student is behaving in a way which is threatening to others or which significantly interferes with the education 
or rights of others, the vice president of student affairs and traditional enrollment may initiate these procedures. 
The vice president of student affairs and traditional enrollment is empowered with the discretion to define within 

The first step will be to determine an appropriate initial action. The primary alternatives for initial actions are 
as follows, but these do not preclude other actions based on a specific situation.

1. Continue at the College with no restrictions. The College may take no action if it is decided, based on review 
of the referral information or other information presented, that the student may be allowed to continue with 
no restrictions. In those cases, care should be taken to provide opportunities for the student to be advised of 
accommodations and support services that are available. In cases where there are conduct actions pending, 
those actions should go forward.

Such conditions here could include, for example, stopping classroom disruptiveness, or continuing only if 
the student avails her of himself of support services or accommodation arrangements. Failure to comply with 
the conditions, coupled with further disruptive behavior, may result in having additional conduct complaints 
added to any that were previously pending or deferred. At no point will the College engage in a behavioral 
contract or agreement with a student whose behaviors indicate harm or danger to themselves or any member 
of the community.

will have the option of allocating alternative and more suitable living accommodations if such are available 
or of terminating the housing agreement.

4. Suspension or expulsion. If there is a pervasive pattern of disruptive or threatening behavior, or behaviors 

expelled. Interim suspension may be imposed prior to a suspension/expulsion hearing.

INTERIM RESTRICTION
Cedar Crest College reserves the right to impose interim restriction for any student when necessary to protect 
the health and safety of a student or of the community, when investigating a conduct violation or to allow 
time for a behavioral mental health assessment or evaluation. A student will be restricted only to the minimum 

or presence at specified areas of the campus will lead to physical abuse, threats of violence or conduct that 
threatens the health or safety of any person on College property or at official College functions, or other disrup
tive activity incompatible with the orderly operation of the campus. Upon imposition of the interim restriction, 
the vice president of student affairs and traditional enrollment or designee will notify the student under the 
interim restriction of the charges against her or him, the length and conditions of the interim restriction and the 
opportunity for a hearing. Disciplinary proceedings involving students on interim restriction will follow the 
normal procedures. However, at each step of the proceedings they will have scheduling priority. 

Students who are restricted on an interim basis may petition the vice president of student affairs and traditional 
enrollment for a hearing to explain why they should not be restricted on an interim basis. The proceeding will 
be limited to:

3. Whether the student has completed an evaluation, in accordance with the standards and procedures.

The sole decisions to be made at the hearing are whether interim restriction should be continued or modified 
and whether withdrawal should remain in consideration.

INVOLUNTARY MEDICAL/PSYCHOLOGICAL WITHDRAWAL
The College may withdraw a student if it is determined, by a preponderance of the evidence (that it is more likely 
than not) that the student is engaging in or likely to engage in behavior which poses a substantial danger of causing 
imminent harm to others or to substantial property rights, or which renders the student unable to engage in basic 

SEPARATING A STUDENT ON THE BASIS OF BEHAVIORS RESULTING FROM A CONDITION 
OF DISABILITY
This section applies to all involuntary separation from housing or from the College for any student who is at 
significant risk of harm to others as a result of a condition covered by disabilities law. When the potential for 
harm to others is present, involuntary withdrawal actions must consider whether the endanger behavior results 
from a condition of disability. If so, the student will be protected by Section 504 of the Rehabilitation Act of 
1973. Under this federal statue, an individual with a disability may only be separated on the basis of this disability 

tion of disability laws here comes from institutional perception and treatment of a student as an individual with a 

A direct threat exists when a student poses a significant risk to the health or safety of others. A significant risk 
constitutes a high probability of substantial harm. Significance will be determined by:

4. The imminence of the potential harm.

The College must determine whether reasonable accommodations to policies, practices or procedures will suf
ficiently mitigate the risk, unless those reasonable accommodations would cause undue hardship for the College.

reinstatement of a student who has been withdrawn.

STATUS OF CONDUCT PROCEEDINGS
If the student has been accused of a violation of the conduct code, but it appears that the student is not capable 
of understanding the nature or wrongfulness of the action, this medical withdrawal policy may be activated prior 
to issuance of a determination in the conduct process.

If the student is ordered to be medically withdrawn from the College, or another action is taken under these 

other action under this section, conduct proceedings may be reinstated.

REFERRAL FOR ASSESSMENT OR EVALUATION
The vice president of student affairs and traditional enrollment may refer or mandate a student for evaluation by 
a campus or independent psychiatrist or psychologist (LPC, social worker, LCSW, etc.) chosen by the institu

proceedings provides notification that information concerning a mental/behavioral disorder will be introduced.

Students referred or mandated for evaluation will be so informed in writing with personal and/or certified delivery, 
and will be given a copy of these standards and procedures. The evaluation, conducted at student expense, must 
be completed within 10 business days from the date of the referral letter, unless an extension is granted by the 
office of the vice president of student affairs and traditional enrollment. A student who fails to complete the 
evaluation in accordance with these standards and procedures and give permission for the results to be shared 
with the appropriate administrators may be withdrawn on an interim bases, or referred for conduct action or both.

INVOLUNTARY MEDICAL WITHDRAWAL HEARING PROCEDURES

If the medical evaluation or administrative assessment supports the need for medical withdrawal, a hearing will 
be scheduled before the vice president of student affairs and traditional enrollment or designee and the director of 
health and counseling services. The student will be informed, in writing with certified delivery of the time, date and 
place, and will be given at least two business days prior to the hearing to independently review the psychological or 
psychiatric evaluation and any other evident that will be presented in support of involuntary withdrawal. In addition, 
the student will be notified of who is expected to present information at the hearing, and is expected to notify the vice 
president of student affairs and traditional enrollment or designee in advance of any witnesses the student expects 
to bring. The student is entitled to call medical experts or other expert witnesses, and the university may do so as 
well. The student may consult with an attorney throughout this process, and the vice president of student affairs and 
traditional enrollment has the discretion to permit counsel to be present at the hearing. The role of counsel is to advise 
rather than actively represent their client, unless the student is incapacitated and unable to represent herself or himself.
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If the evaluation does not support medical withdrawal, the student will be notified. If other action is pending, 

representatives may present information for or against involuntary medical withdrawal and will be given the 

in charge of the hearing will exercise active control over the proceeding, to include deciding who may present 
information. Formal rules of evidence will not apply. Anyone who disrupts the hearing may be excluded.

be assisted in the hearing by a family member and/or a licensed psychologist or psychiatrist, or in lieu of a 
licensed psychologist or psychiatrist, by a member of the faculty or staff of the College or other support person 
at the discretion of the vice president of student affairs and traditional enrollment or designee.

A written decision will be rendered by the committee within two business days, stating the reasons for its 
determination. The decision will be delivered to the student directly or by certified means. If the student is 
withdrawn, the notification will be delivered by certified means including information concerning when reap
plication may be made, as well as specifying any conditions of reinstatement. The decision of the vice president 

affairs and traditional enrollment. A written transcript and/or recording of the proceeding will be kept and a 
copy made available to the student.

INVOLUNTARY MEDICAL WITHDRAWAL APPEAL
A decision in favor of withdrawal can be appealed within three (3) business days of receiving the written decision 
of withdrawal. Interim restriction may be used between the hearing determination and the appeal determination, 

vice president of student affairs and traditional enrollment.

If the appeals officer determines that one of the five bases for appeal, below, has been met, reconsideration 
by the original hearing officer or a rehearing by the appeals officer will be conducted, at the discretion of the 
appeals officer. This is the final level of review in the matter.

or transcript of the initial hearing and supporting documents. At the discretion of the appeals officer, witnesses 
may be called, or a rehearing held, for one or more of the following purposes:

e. To assess whether bias deprived the process of impartiality.

On appeal by any party to the complaint, the appeals officer may support or change a decision and/or modify a 
withdrawal determination. The appeal is deferential to the original decision, making changes only if a compelling 

REINSTATEMENT
A student seeking reinstatement who has been medically withdrawn must petition the vice president of student 
affairs and traditional enrollment for reinstatement and may not reenter the College without providing competent 
medical evidence that:

choosing. The results of such evaluation must be disclosed to appropriate College personnel.

A medical withdrawal is not considered a conduct action, though a prior medical withdrawal may be considered 

V. CEDAR CREST COLLEGE SEXUAL MISCONDUCT POLICY 

OVERVIEW
Cedar Crest College is committed to ensuring that all members of the College Community have a learning and 
working environment that is free from sexual misconduct and sexual harassment. Sexual misconduct and sexual 

Act, commonly referred to as Title IX. Sexual misconduct and sexual harassment will not be tolerated. Cedar 
Crest College expects all members of the College Community to share in the responsibility for ensuring that the 
Cedar Crest College environment is free from any form of abuse, violence or verbal or physical intimidation.

and sexual harassment. Retaliation in any form (e.g., intimidation, threats or harassment) against anyone who 
exercises his or her rights to make a complaint of sexual misconduct or sexual harassment, or any third party 
cooperating with the investigation of such an act is strictly prohibited by law and Cedar Crest College policy 

Cedar Crest College does not discriminate on the basis of race, color, religion, gender or sex, national origin, 
age, disability, sexual orientation, family status or any other characteristics protected from discrimination under 
law or Cedar Crest College policy.

at lbgarbac@cedarcrest.edu.

POLICY
It is the policy of Cedar Crest College that any act(s) of sexual misconduct or sexual harassment violate(s) the 

harassment are prohibited without exception.

DEFINITIONS 

defined categories of sexual misconduct, as stated below, for which action under this policy may be imposed.

Sexual Misconduct

a. Sexual Harassment is:

b) sufficiently severe, persistent or pervasive that it,

c) has the effect of unreasonably interfering with, denying or limiting employment opportunities or the 

environment or retaliation. 

a) any sexual penetration or intercourse (anal, oral or vaginal), 

b) however slight, 

d) by a person upon another person, 

e) that is without consent and/or by force. 

oral copulation by mouth to genital contact or genital to mouth contact.

a) any intentional sexual touching, 

b) however slight, 

d) by a person upon another person 

e) that is without consent and/or by force. 

f) Note: “Sexual touching” includes any bodily contact with the breasts, groin, genitals, mouth or other 
bodily orifice of another individual, or any other bodily contact in a sexual manner. 
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d. Sexual Exploitation

advantage of another, and situations in which the conduct does not fall within the definitions of Sexual 

exploitation include, but are not limited to:

1. Sexual voyeurism (such as watching a person undressing, using the bathroom or engaged in sexual 
acts without the consent of the person observed).

2. Taking pictures or video or audio recording another in a sexual act, or in any other private activity 
without the consent of all involved in the activity, or exceeding the boundaries of consent (such 
as allowing another person to hide in a closet and observe sexual activity, or disseminating sexual 

3. Prostitution.

4. Sexual Exploitation also includes engaging in sexual activity with another person while knowingly 
infected with human immunodeficiency virus (HIV) or other sexually transmitted disease (STD) 
and without informing the other person of the infection, and further includes administering alcohol 
or drugs (such as “date rape” drugs) to another person without his or her knowledge or consent.

e. Domestic Violence

a) Domestic violence includes felony or misdemeanor crimes of violence committed by:

b) a current or former spouse of the victim.

c) by a person with whom the victim shares a child in common.

d) by a person who is cohabitating with or has cohabitated with the victim as a spouse.

e) by a person similarly situated to a spouse of the victim under the domestic or family violence laws of 

f. Dating Violence

a) Dating violence means violence committed by a person:

c) where the existence of such a relationship shall be determined based on a consideration of the following 
factors:

1. the length of the relationship.

2. the type of the relationship.

g. Stalking

a) Stalking means engaging in a:

b) course of conduct.

c) directed at a specific person.

d) that would cause a reasonable person to 

2. suffer substantial emotional distress

Statement on Consent

a. Consent is knowing, voluntary and clear permission by word or action, to engage in mutually agreed upon 
sexual activity. Since individuals may experience the same interaction in different ways, it is the responsibility 
of each party to make certain that the other has consented before engaging in the activity. For consent to be 
valid, there must be a clear expression in words or actions that the other individual consented to that specific 
sexual conduct.

b. A person cannot consent if he or she is unable to understand what is happening or is disoriented, helpless, 
asleep, or unconscious for any reason, including due to alcohol or other drugs. An individual who engages 
in sexual activity when the individual knows, or should know, that the other person is physically or mentally 
incapacitated has violated this policy.  It is not an excuse that the individual respondent of sexual misconduct 

c. Incapacitation is defined as a state where someone cannot make rational, reasonable decisions because they 
lack the capacity to give knowing consent (e.g., to understand the “who, what, when, where, why or how” 
of their sexual interaction). This policy also covers a person whose incapacity results from mental disability, 
involuntary physical restraint, and/or from the taking of incapacitating drugs. 

d. Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be consent for other 
sexual activity (such as intercourse). A current or previous dating relationship is not sufficient to constitute 
consent. The existence of consent is based on the totality of the circumstances, including the context in 
which the alleged incident occurred and any similar previous patterns that may be evidenced. Silence or the 
absence of resistance alone is not consent. 

e. A person can withdraw consent at any time during sexual activity by expressing in words or actions that he 
or she no longer wants the act to continue, and, if that happens, the other person must stop immediately. 

f. A minor below the age of consent according to state law cannot consent to sexual activity. This means that 
sexual contact by an adult with a person below the age of consent is a crime as well as a violation of this 
policy, even if the minor appeared to have wanted to engage in the act.

1. In addition, Pennsylvania has designated a minimum age of 13 years where consent cannot be given 
under any circumstances. Consent is also lacking when a person engages in sexual intercourse with a 
complainant under the age of 16 years and that person is four or more years older than the complainant 
and the complainant and the person are not married to each other. 

Consensual Relationships

Students, faculty and staff members should understand that consensual sexual relationships, particularly those 

a sexual relationship with a person over whom he or she has any degree of power or authority must understand 

IF YOU ARE A VICTIM OF SEXUAL MISCONDUCT

 Get to a safe place as fast as you can. If you feel you are in imminent danger, call the Police by dialing 911 

are outside, you may also use one of the emergency call boxes, which have blue lights on top. These boxes 
connect directly with the Campus Police Office. If you are on the Cedar Crest College Campus and you are 
inside a building, you may dial “0” from any Campus telephone to reach the Campus Police Office.

 Cedar Crest College offers support services and resources to victims of sexual misconduct. For a list of resources, 
please see the “Resources/Support Services” section of this Policy. Victims of sexual misconduct will be treated 
with sensitivity, dignity and respect. Depending on the nature of the offense and the status of the accused, there 
may be instances when Cedar Crest College must take action to protect the victim and/or members of the College 
Community by use of a Campus Crime Alert, Warning or other type of protective/remedial measures.

Support Services” section of this Policy are trained to assist you in getting medical and emotional support. 
They will facilitate your transportation to a hospital or a medical doctor for treatment. Even if you believe 

 In addition, a hospital or medical facility can aid in the collection of evidence of the sexual misconduct, 
which can only be collected for a short time after the misconduct occurs. The evidence collected by a medical 
facility can be helpful in the event that you decide to pursue criminal charges. Evidence is best preserved if 
you avoid drinking, bathing, showering, douching or changing clothes prior to seeking medical attention.

 You are strongly encouraged to seek out assistance with dealing with the emotional aftermath of sexual 
misconduct. For a list of local resources and support services, please see the “Resources/Support Services” 
section of this Policy.
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SERVICES, EDUCATION AND PREVENTION PROGRAMS

of becoming a victim of a crime, including incidents of sexual misconduct. Campus programs and services are 
available including:

Campus crime alerts are sent to the College Community in the 

Police and/or the Cedar Crest College Cabinet, constitutes an immediate, ongoing or continuing threat. The 
College Community will be notified using the emergency alert system. The warning will be issued through 

messaging system, notices in the residence halls and other buildings on the Cedar Crest College campus. 

Emergency call boxes are strategically placed throughout the College Community. 
These call boxes connect directly to the Campus Police switchboard. 

The Campus Police provide escort services to the College Community desiring an escort 
from one campus destination to another. 

access to sexual misconduct programs to resident advisors, clubs and students. Individual counseling 
sessions and medical appointments are also available to residential students. The Health and Counseling 
Center will help facilitate appointments for commuter and adult students. 

During floor meetings and throughout the year, programs are offered through 
Residence Life and Campus Police. These programs are designed to promote awareness of sexual misconduct. 

Sexual misconduct prevention programs are offered to all new students during new student 
orientation. Literature is distributed to all new students, and is also located in the Health and Counseling 

Resources Office and the Campus Police Office.

R.A.D. is a hands on program offered through Campus Police. 
The program focuses on prevention, risk reduction and avoidance of sexual misconduct while progressing 

.

The Title IX Coordinator or designee is responsible for overseeing all Title IX 
complaints and identifying and addressing any  or systemic problems that arise during a review 
of such complaints. The Title IX Coordinator or designee is available to meet with students as needed. The 

and nondiscrimination. Reports of discrimination, harassment and/or retaliation should be made to the Title 
IX Coordinator or designee promptly, but there is no time limitation on the filing of complaints, as long 

sexual misconduct is included in the student and employee handbooks. 

RIGHTS OF COMPLAINANTS AND RESPONDENTS

 Students pursuing a complaint of sexual misconduct who report the incident to Cedar Crest College officials 
are called “complainants,” and can anticipate that:

 All reports of sexual misconduct will be treated seriously. 

 The complainant will be treated with sensitivity, dignity and respect. 

on the nature of the offense and the status of the respondent, there may be instances when Cedar Crest 
College must take action to protect the complainant and/or members of the College Community. 

 The complainant has the right to and should seek immediate medical attention. 

 The complainant will be fully informed in a timely manner of their rights and options, including the 
necessary steps of each option. 

 The complainant may invite or be assigned a member of the Campus Community (i.e. faculty, staff) to 
guide and support them through all parts of the complaint process. 

are available), or other steps to prevent unwanted contact and proximity to a respondent (if the respondent 
is a member of the College Community) while the resolution process is taking place. Note that Cedar Crest 

 If the respondent is a student, the complainant may pursue a College hearing.

 If the respondent is a Cedar Crest College employee, faculty or staff member, the complainant may 
pursue a grievance according to the Cedar Crest College employee policies and procedures. 

 The complainant has the right to pursue criminal charges if the conduct is criminal in nature. 

 The complainant has the right to know the disposition of the hearing if the case involves a respondent 
who is a Cedar Crest College student or the outcome of the disciplinary procedures if the respondent is 
a College faculty or staff member.

 Retaliation in any form (intimidation, threats or harassment) against anyone who exercises his or her rights to 
make a complaint, or any third party cooperating with the investigation under this policy is strictly prohibited 
by law and Cedar Crest College policy and may result in disciplinary action and/or criminal charges.

 Students who have been accused of sexual misconduct by a member of the College Community are called 
“respondents,” and can anticipate that:

 All reports of sexual misconduct will be treated seriously. 

 The respondent will be treated with sensitivity, dignity and respect. Note that depending on the nature 
of the offense and the status of the respondent, there may be instances when Cedar Crest College must 
take action to protect the complainant and/or members of the College Community. 

 The respondent will be fully informed in a timely manner of their rights and options, including the 

 The respondent may invite or be assigned a member of the Campus Community (i.e. faculty, staff) to 
guide and support them through all parts of the complaint procedure. 

 The complainant may pursue a College hearing and will be informed of the disposition of the hearing if 
the respondent is a student. 

 The complainant may pursue a grievance according to the Cedar Crest College employee policies and 
procedures if the respondent is a faculty or staff member or Cedar Crest College employee. 

work, or take other steps to prevent unwanted contact and proximity to a complainant while the resolution 
process is taking place.

 The complainant may also elect to pursue criminal charges against the respondent. 

 Retaliation in any form (intimidation, threats or harassment) against anyone who exercises his or her 
rights to make a complaint, or any third party cooperating with the investigation under this Policy is 
strictly prohibited by law and Cedar Crest College policy and may result in disciplinary action and/or 
criminal charges. 

REPORTING SEXUAL MISCONDUCT OR SEXUAL HARASSMENT AND OPTIONS WHEN REPORTING
The following informal and formal procedures are designed to ensure a timely response to reports of sexual miscon

In all cases of alleged sexual misconduct, regardless of whether the complainant wishes to pursue the formal or informal 

to support and protect the complainant, including taking appropriate interim steps before the final outcome of the 
investigation and hearing, if any. Accordingly, at or after an initial meeting reporting sexual misconduct, Cedar Crest 

contact with each other, directly or through proxies, whether in person or via electronic means, pending the investiga
tion and, if applicable, the hearing. The vice president of student affairs and traditional enrollment and/or the Title IX 
Coordinator also may take any further protective action that he or she deems appropriate concerning the interaction 
of the parties pending the hearing, if any, including, without limitation, directing Cedar Crest College officials to alter 

as a matter of course, will not remove a complainant from his or her classes, housing or employment while allowing 
the respondent to remain. Violations of the directive of the vice president of student affairs and traditional enrollment 
and/or the Title IX Coordinator shall constitute related offenses that may lead to additional disciplinary action.
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Cedar Crest College strongly encourages persons who believe that they have been the victim of sexual 
misconduct to report the sexual misconduct to Cedar Crest College authorities as set forth below. Cedar Crest 

misconduct to report the sexual misconduct to Cedar Crest College authorities as set forth below. Cedar Crest 
College will fully investigate all complaints of sexual misconduct regardless of whether a complainant files a 
formal or informal complaint.

 If sexual misconduct is reported to any Cedar Crest College administrator, faculty member, Residence 
Life staff member (including Resident Advisors) or employee and the complainant opts not to file a formal 
complaint at that time, the complainant can anticipate the following:

 The first priority will be to ensure that the complainant receives immediate medical attention, if needed. 

 The complainant will be referred to the vice president of student affairs and traditional enrollment, Title 
IX Coordinator or his/her designee(s). 

and will be offered coordinated assistance including physical, emotional, personal safety and academic support.

ability to fully investigate and respond to the sexual misconduct, and Cedar Crest College may not be 
able to maintain confidentiality. 

 A complainant may terminate the informal complaint procedure and pursue a formal complaint at any time. 

 The complainant will receive written information regarding the Cedar Crest College sexual misconduct policy.

 The complainant will be informed of the procedure to obtain a Protection From Abuse order by the 
Campus Police or the College Official taking the report. 

 If sexual misconduct is reported and the complainant wants to file a formal complaint, the complainant 
will be directed to (and whenever possible escorted to) the Cedar Crest College Campus Police Office. 

complainant will be directed to the local police department. Cedar Crest College will assist the complainant 

Office and/or the local police department have the responsibility of investigating the complaint. The 
complainant can anticipate the following:

 The first priority will be to ensure that the complainant receives immediate medical attention, if needed.

 Campus Police will contact the vice president of student affairs and traditional enrollment, Title 
IX Coordinator or his/her designee(s). The complainant will be informed about available support 
services, the reporting procedure, legal and administrative options and provide the complainant with 
written information about the process. 

ability to fully investigate and respond to the sexual misconduct, and Cedar Crest College may not 
be able to maintain such confidentiality. 

 If the complainant opts to pursue criminal charges, the Campus Police will follow the policies and 
procedures outlined in its handbook. 

 If sexual harassment is reported and the complainant wishes to file a formal complaint, the complainant 
will be directed to the vice president of student affairs and traditional enrollment, Title IX Coordinator 
or his/her designee(s). If the conduct is criminal in nature the complainant will be directed to (and 
whenever possible escorted to) the Cedar Crest College Campus Police Office. This division has the 
sole responsibility of investigating a criminal complaint. 

 The complainant can anticipate the following:

 The first priority will be to ensure that the complainant receives immediate medical attention, if needed. 

 The complainant will be informed of available support services, explained the reporting procedure, 
legal and administrative options and provided with written information about the process. 

ability to fully investigate and respond to the sexual harassment, and Cedar Crest College may not 
be able to maintain confidentiality.

 If the complainant opts to pursue criminal charges, the Campus Police will follow the policies and 
procedures outlined in their handbook. 

 Whether or not a complainant opts to file a criminal complaint, the complainant may pursue an administra
tive hearing if the respondent is also a Cedar Crest College student. Cedar Crest College is committed 

the individual rights of all involved.

 If the respondent is a Cedar Crest College student, an administrative hearing will be held within sixty 
(60) days of the date that the formal complaint was submitted. The hearing will be held in accordance 
with written conduct procedures. If the respondent is a faculty or staff member, the director of human 
resources will commence disciplinary action according to the disciplinary procedures applicable to the 
respondent. The director of human resources will inform the respondent of the applicable policies and 
procedures to be followed.

administrative hearing is run by a hearing officer. The director of community standards and residence 
life determines the final disposition of an administrative hearing. Administrative hearings may be called 

as outlined below, will be followed.

 The complainant and respondent will each meet with the director of community standards and residence 
life separately within twenty (20) days of the date that a formal complaint is made. During this meeting, 
the director of community standards and residence life will continue an investigation of the matter and 
will explain the hearing process and other pertinent information, including the following:

available. 

 The complainant has the right to be accompanied by a College advisor and witnesses during the 
hearing process.

 The complainant has the right to a confidential advisor during the hearing process.

 The complainant is informed that all hearing officers take an oath of confidentiality. 

 The hearing officer will hear a report of the investigation by an impartial investigator. 

 After hearing all of the reports and testimony, the hearing officer will make a determination of whether 
or not the respondent is responsible for the charge(s) The standard of proof used to decide whether 
a respondent is responsible is whether it is “more likely than not” that respondent committed the act 
of sexual misconduct. 

 The hearing officer will provide her/his recommendation(s) and resolution of the case including 
sanction recommendations to the director of community standards and residence life in writing. 

 The director of community standards and residence life will make the final determination about the 
sanction(s) imposed on the respondent. If the final determination is different than the recommendation 
of the hearing officer, then the director of community standards and residence life must provide a 
rationale for his or her determination with respect to sanctions. 

 The complainant will be notified in writing within seven (7) days after the date of the administrative 
hearing with the outcome of the hearing. 
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 The respondent has the right to be accompanied by a College advisor and witnesses during the hearing 
process.

 The respondent has the right to a confidential advisor during the hearing process.

 The respondent is informed that all hearing officers take an oath of confidentiality. 

 The hearing officer will hear a report of the investigation by an impartial investigator. 

 After hearing all of the testimony, the hearing officer will make a determination of whether or not the 
respondent is responsible for the charge(s) The standard of proof used to decide whether a respondent 
is responsible is whether it is “more likely than not” that respondent committed the act of sexual 
misconduct. 

 The hearing officer will provide her/his recommendation(s) and resolution of the case including 
sanction recommendations to the director of community standards and residence life in writing. 

 The director of community standards and residence life will make the final determination about the 
sanction(s) imposed on the respondent. If the final determination is different than the recommendation 
of the hearing officer, then the director of community standards and residence life must provide a 
rationale for his or her determination with respect to sanctions.

 The respondent will be notified in writing within seven (7) days after the date of the administrative 
hearing with the outcome of the hearing. 

 The respondent may not use the consumption of alcohol or other drugs as an excuse for any sexual 
misconduct.

The director of community standards and residence life will also provide each party with a written copy of this policy.

In addition to meeting with the complainant and respondent, the director of community standards and residence 
life will review any investigative reports compiled or filed to make a determination regarding the necessity of 
a hearing. The director of community standards and residence life will make a determination as to whether to 
hold a hearing within seven (7) days of the date of meeting with either the complainant or respondent, whichever 
occurs later. This decision will be communicated to both the complainant and respondent in writing.

If it is decided that a hearing will be held, the hearing will occur no more than thirty (30) days after the director 
of community standards and residence life determines that a hearing is necessary. If the director of community 
standards and residence life determines that a hearing is not necessary and the complainant desires a hearing, 

shall then be held as set forth above. The director of community standards and residence life cannot impose 
sanctions on the respondent without a hearing.

process. In order to prevent recurrences, respective sanctions have been developed. These exist to promote 

and caring community of learning. The standard of proof used to decide if a respondent is responsible is the 

finding of responsibility, disciplinary sanction(s) may include, but are not limited to, expulsion, suspension, 
a no contact order, removal from Cedar Crest College housing, and/or referred or mandated evaluation or 
education. In addition, persons charged with offenses that are criminal in nature may also be prosecuted by 
the applicable local authority. Please refer to the Sanctions section for more detail.

 Either party shall have the right to one (1) appeal. The appeal shall be made in writing to the vice president 
of student affairs and traditional enrollment or his or her designee within three (3) days of the date of the 
written decision of the director of community standards and residence life. The appeal may be based on any 
of the following grounds:

 Grounds for Appeal:

1. A procedural error or omission occurred that significantly impacted the outcome of the hearing (e.g. 
substantiated bias, material deviation from established procedures, etc.). 

2. To consider new evidence, unavailable during the original hearing or investigation, that could substantially 
impact the original finding or sanction. A summary of this new evidence and its potential impact must 
be included.

a. Note: when a party fails to provide a statement under advice of counsel during an investigation, and 

dismissals, plea bargains, settlements) will not alone constitute sufficient grounds for appeal, but 
may be considered if new evidence was the grounds for said finding.

3. The sanctions fall outside the range of sanctions the College has designated for this offense. 

The vice president of student affairs and traditional enrollment or his or her designee will forward a copy of the appeal 

appeal. The vice president of student affairs and traditional enrollment will review the appeal and any response thereto.

There are two possible outcomes: 

 The appeal will be denied.

 The appeal will be forwarded to the hearing officer to rehear the case.

A written determination of the appeal will be provided to the parties within five (5) days of the date that the 
appeal is received. 

VI. CODE OF CONDUCT
AIDING OR ABETTING
Attempting, aiding, abetting, being an accessory to or failing to report any act prohibited by the College policy 
shall be considered the same as a completed violation.

ALCOHOL POLICY 

to know and abide by these laws and to follow the procedures of the College that support them. Students and 

protected from legal action taken by public agencies or campus police officers responsible for enforcing the law, 
even when college disciplinary action has been taken for the violation of campus regulations. 

A. ALCOHOL RELATED STATE LAWS 

 Public laws most relevant to college students are listed below. These laws apply to all persons while they are 

and offenses at http://www.legis.state.pa.us/wu01/li/li/ct/htm/18/18.htm.

 The College permits the use of alcoholic beverages by individuals who are 21 years of age and older under 

Commonwealth of Pennsylvania.

2. It is illegal for a person knowingly and falsely to represent herself/himself to be 21 years of age or older 
for the purpose of procuring or having furnished to her/him alcoholic beverages. It is a summary offense 

penalty shall order the operating privilege of the person be suspended for 90 days from the date for the 

3. It is illegal for a person less than 21 years of age to attempt to purchase, consume, possess, or knowingly and 
intentionally transport alcoholic beverages. It is a summary offense. The minimum penalty shall order the 
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4. It is illegal for a person to knowingly, willfully and falsely represent to any licensed dealer or other 
person that a minor is over 21 years of age for the purpose of inducing any such licensed dealer or other 
person to sell or furnish alcoholic beverages to a minor. This is a third degree misdemeanor with a fine 
of not less than $300.

beverages from a licensed dealer for any purpose. This is a third degree misdemeanor with a fine of not 
less than $300.

6. It is illegal to sell alcoholic beverages to any person unless duly licensed in the Commonwealth of 
Pennsylvania.

7. It is illegal for a person intentionally and knowingly to sell, furnish or purchase with the intent to sell 
or furnish any alcoholic beverages to a person who is less than 21 years of age. This is a third degree 
misdemeanor with a fine of not less than $1,000 for the first violation and a fine of $2,500 for each 

a minor to possess alcoholic beverages.

8. It is illegal to manufacture, make, alter, sell or attempt to sell an identification card falsely representing 
the identity, birth date or age of another. This is a second degree misdemeanor with a fine of not less 

9. It is illegal for a minor to possess an identification card falsely identifying that person by name, age, 
birth date or photograph as being 21 years of age or older or to obtain or attempt to obtain alcoholic 
beverages by using the identification card of another or by using an identification card that has not been 
lawfully issued to or in the name of that person who possesses the card. This is a summary offense for 

penalty shall order the operating privilege of the person be suspended for 90 days from the date for the 

an arrest for a suspected violation of carrying a false identification card shall so notify the parents or 
guardian of the minor charged.

10. It is illegal for a person 18 years of age or older to corrupt or tend to corrupt the morals of a person less 
than 18 years of age by aiding, abetting or encouraging a minor.

11. It is illegal for a person under 21 years of age to pay either direct or indirect assessments which will be 
used in whole or in part for the purchase of alcoholic beverages.

12. It is illegal for a licensee or his/her agent to sell alcoholic beverages to a minor or to a person who is 
intoxicated.

he/she served even after they leave the place of service.

14. It is illegal for a driver to consume any alcoholic beverages while driving or attempting to drive a motor 
vehicle.

B. COLLEGE alcohol Regulations  

1. Students 21 years of age or older may possess or consume alcoholic beverages in accordance with Cedar 
Crest College policies.

2. Students under 21 years of age are prohibited from possessing and/or consuming alcoholic beverages.

3. Possession, consumption and/or provision of alcohol in public areas of the campus are not permitted. 
Public areas are defined as those areas of the campus that are readily accessible to students, faculty, staff 
and guests. Such areas include all outside areas, athletic fields, lobbies, classrooms, lounges, building 
corridors and offices. Campus police have the authority to confiscate alcohol in the possession of any 
individual under 21 years of age and may confiscate alcohol of individuals over 21 years of age if 
circumstances dictate such action to be necessary.

4. Students of legal drinking age, 21 years of age, and their guests who are of age may consume alcohol 

5. There shall be no kegs or beer balls in the residence halls, nor shall there be any common sources 
containing alcohol, such as bathtubs, punch bowls, baby pools, trash cans, etc.

6. When all official residents of the room are under the age of 21 no alcoholic beverages are permitted in 
the residence hall room.

7. When one student is 21 years of age and her roommate is under 21, only the student who is 21+ years 
old may possess and consume alcohol.

8. Visibly intoxicated persons or persons showing signs of alcohol abuse may be removed from campus 
by police, campus police or medical personnel. 

9. Violating other policies while under the influence of alcohol will constitute a violation of the Alcohol 
policy as well.

with the Commonwealth of Pennsylvania law summary action and sanctions may apply.

11. Providing alcohol to underage individuals is prohibited, including leaving alcohol unattended in locations 
where those under 21 may serve themselves. The student who serves alcohol to a person regardless of 
age shares responsibility with that person for any violation of the Cedar Crest College policies.

12. Guests of underage students are prohibited from bringing any alcohol into the residence halls.

C. CAMPUS EVENTS WITH ALCOHOL 

1. All events with alcohol must be registered with both the Tompkins College Center staff and the vice president 
of student affairs and traditional enrollment. Forms can be obtained from the office of the vice president of 
student affairs and traditional enrollment. A completed registration must be submitted to the vice president of 
student affairs and traditional enrollment at least 10 working days prior to the date of the scheduled event. The 
person signing the registration for an event where alcohol is to be served must be 21 years of age or older.

2. Events must have a stated purpose (dancing, entertainment, etc.) other than the consumption of alcohol. 
Themes that encourage the consumption of alcohol (i.e. happy hours and drinking games) are prohibited.

furnishing of alcoholic beverages at sponsored functions especially if students and minors are to be pres
ent. If alcohol is to be furnished, there must be responsible use of alcohol within the law and consistent 
with the above college policies and regulations. Functions closed to students and other minors at which 

room reservation form. Functions open to students or other minors to be held in areas of the campus not 
usually available for the service of alcoholic beverages must be noted on the room reservation.

4. Complete guidelines for events where alcohol is to be served can be obtained from the office of the vice 
president of student affairs and traditional enrollment.

D. SANCTIONS FOR VIOLATIONS OF THE ALCOHOL POLICY 

 The vice president of student affairs and traditional enrollment may initiate any or all of the following 
sanctions in response to violations of the alcohol policy, which include but are not limited to:

First Offense:

Second Offense:

Third Offense:
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E. AMNESTY POLICY 

 The policy may apply when a student receives emergency medical assistance that is (a) related to the consumption 
of alcohol, and (b) sought by a person not serving in an official college capacity. This policy may also apply to any 
student who seeks medical assistance for another student experiencing a medical emergency based upon alcohol 

Students receiving medical assistance in compliance with this policy shall not be referred for prosecution for 
any state, local or federal crime or misdemeanor solely related to the possession, consumption or supplying of 

an individual who is obligated by federal, state, or local law, or college policy, practice, or procedure, to do so 
from reporting, charging, or taking other action related to the possible criminal prosecution of any student.

shall be maintained by the office of the vice president of student affairs and traditional enrollment. Participation 

this incident and any resulting charges shall be treated as an alleged second offense.

ARREST POLICY

disciplinary action when their conduct violates College standards. Failure to report this information to the dean 
will result in a “Failure to Comply” charge and may result in further disciplinary action.

BICYCLES
Students are permitted to have bicycles on campus, but the College assumes no responsibility for damage or for 
theft from storage. Theft or excessive damages should be reported to campus police. Bicycles may be parked in 
bike racks at residence halls. Bicycles are to be removed from the campus at the end of the academic year. The 
College is not responsible for bicycles left on campus and will not ship them home.  Bicycles left on campus 
at the end of the term will be removed.

BULLYING

safety, academic efforts, employment or participation in College sponsored activities may be regarded as bullying. 

the behavior by the other person. Bullying can take many forms, including, but not limited to, the following types:

but not limited to, use of computers, electronic storage devices, cameras, all types of mobile phones, video 
and audio players and receivers, gaming consoles, internet and phone services and digital media including 
social networking sites, text messaging, etc.

o Types of cyberbullying can take many forms, including, but not limited to, the following types:

or he does not believe in or is not true about her or him.

without permission.

spreading malicious rumors, writing on posters, walls, books, through social media, etc.

money or schoolwork.

Students who take sides in bullying cases will be considered participants and may be found in violation of 

inappropriate remark. Violations of this policy may result in a minimum sanction of a warning and a maximum 
sanction of suspension or expulsion from the College.

CEDAR CREST COLLEGE NAME AND LOGO

affiliation with the College, may not be used without the approval of the marketing and communications office.  
Any such use must be appropriate and truthful. No individual may enter into a contractual agreement on behalf 
of the College except the chief financial officer and his or her designee.

COMPUTER USE POLICY

It is illegal to download copyrighted materials (including MP3 and other music and video files) from the Internet 
without permission of the person owning the copyright. Under the Digital Millennium Copyright Act (DMCA) 
instituted in 1998, the copyright owner may bring an action in court that may result in civil liability or even 
criminal prosecution.

See complete policy at http://www.cedarcrest.edu/ca/infotech/policies/policycompuse.shtm

CREDIT CARD SOLICITATION

Cedar Crest College prohibits credit card solicitation in any form by financial institutions or other companies, 
groups or individuals seeking to distribute credit card applications on the college campus. Such prohibited means 
includes solicitation by posting on college bulletin boards, advertisement in college publications and brochures 

Periodically, the College will provide students with educational information regarding the responsible use 
of credit cards. This information may be provided through presentations in new student orientations, regular 
classroom activities, relevant literature placed in designated campus facilities, or special campus programming 
events. Violations of this policy will result in appropriate action taken by the College.

DAMAGE TO PROPERTY

Damage to or destruction of property or actions that have the potential for such damage or destruction is 

restrictors, security screens, etc.

DEMONSTRATIONS 
Free speech is a cherished value of Cedar Crest College. In order to ensure that orderly operations of the College 
are maintained and that the rights of all are respected, while at the same time ensuring that individual members 
of the college community have an opportunity to fully exercise their right of freedom of expression, anyone 

form, available at the office of the vice president of student affairs and traditional enrollment, must be completed 
and submitted 24 hours in advance to the vice president of student affairs and traditional enrollment.

DISRUPTIVE CONDUCT

ence or disruption of students, faculty, administration, staff or the educational mission of the College or of the 

activities and operations or invades the rights of persons is prohibited. 

of this section. Such activity includes, but is not limited to, behavior in a classroom or instructional program 

to profit from the class or program.

by a College official is prohibited. Bystanders, if their presence incites or adds to the disruption, as well as 
more active participants in the disruptive activity, may be in violation of this policy as well. 
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DRUGS - ILLICIT DRUGS 

to abide by and know the state and federal drug laws. Please consult the Commonwealth of Pennsylvania The 
Controlled Substances, Drugs, Device, and Cosmetic Act at http://www.health.state.pa.us/pdf/ddc/ddcAct.pdf 
for further information. 

Cedar Crest College shares the concern of the medical profession and law enforcement agencies for the serious 
effects that can result from the use of dangerous drugs and narcotics. Cedar Crest College opposes and prohibits 
the possession and use of illegal drugs and narcotics by its students on or off the campus. The College will 
cooperate with the state in the enforcement of Pennsylvania State Law.

The College may take disciplinary action against a student who violates these laws to the extent of separation 
from the College. Students who wish to seek counseling regarding the use of drugs and their effects are urged 
to consult with the office of health and counseling services.

A. DRUG RELATED PUBLIC LAWS 

 The following acts and the causing thereof within the Commonwealth including upon the campus of Cedar 
Crest College are hereby prohibited:

1. The manufacture, sale or delivery, holding, offering for sale, or possession of any controlled substance, 
other drug, device or cosmetic that is adulterated or misbranded. (Punishable by imprisonment not 
exceeding one year and/or a fine not exceeding $5,000.00).

deception or subterfuge. (Punishable by imprisonment not exceeding one year and/or a fine not exceeding 
$5,000.00).

3. The intentional purchase or knowing receipt in commerce by any person of any controlled substance, 

in such controlled substance, other drug or device. (Punishable by imprisonment not exceeding three 
years and/or a fine not exceeding $5,000.00 however, in the event of a second conviction, the fine will 
not exceed $25,000.00).

4. The manufacture, delivery, or possession with intent to manufacture or deliver, a controlled substance by 
a person not registered to do so, or knowingly creating, delivering or possessing with intent to deliver, 
a counterfeit controlled substance. (The severity of the penalty varies according to the substance and 
circumstances. Maximum penalties may be imprisonment up to fifteen years and/or a fine of $250,000.00 
or more depending on the assets of the person involved).

marihuana but not for sale. For purposes of this subsection, thirty (30) grams of marihuana or eight (8) 
grams of hashish shall be considered a small amount of marihuana. (Punishable by imprisonment not 
exceeding thirty days and/or a fine not exceeding $500.00).

6. The use of, or possession with intent to use, drug paraphernalia for the purpose of planting, propagating, 
cultivating, growing, harvesting, manufacturing, compounding, converting, producing, processing, 

inhaling or otherwise introducing into the human body a controlled substance in violation of this act. 
(Punishable by imprisonment not to exceed one year and/or a fine not to exceed $2,500.00).

7. The delivery of, possession with intent to deliver, or manufacture with intent to deliver, drug paraphernalia, 
knowing, or under circumstances where one reasonably should know, that it would be used to plant, propa

controlled substance in violation of this act. (The severity of the penalty varies according to the age of the 
person the paraphernalia is furnished to such as someone under the age of eighteen or three years or more 

including electronic mail, internet, facsimile and similar transmission, any advertisement, knowing, or 
under circumstances where one reasonably should know, that the purpose of the advertisement, in whole 

by imprisonment not to exceed one year and/or a fine not to exceed $2,500.00).

9. The knowing or intentional manufacture, distribution, possession with intent to distribute, or possession of a 
designer drug. (Punishable by imprisonment not to exceed fifteen years and/or a fine not to exceed $250,000.00).

B. SANCTIONS FOR VIOLATIONS OF THE DRUG POLICY 

 The vice president of student affairs and traditional enrollment may initiate any or all of the following 
sanctions in response to violations of the drug policy, which include but are not limited to:

First Offense:

Second Offense: 

College property will result in the following sanctions: 

E2CAMPUS EMERGENCY NOTIFICATION SYSTEM
In the event of an emergency or dangerous situation involving an immediate threat to the health or safety of 

community of the situation and clarify the steps to be taken (i.e. evacuation and avoidance of dangerous areas, 
etc.). Evacuation routes are posted in buildings.

All incoming students are informed about E2Campus during orientation and newly hired staff are informed when 

“cost free” to everyone.

Students are automatically enrolled in E2Campus and are encouraged to maintain their account with current 

receive at least a notification on that account. Campus police will immediately dispatch officers to evaluate all 
emergency situations. At a minimum, campus police will test this emergency response and evacuation procedure 
on an annual basis.

FAILURE TO COMPLY

conduct hearings to respond to allegations or testify as a witness when reasonably notified to do so. A failure 

FIRE POLICIES
A. EQUIPMENT

 No person shall make, or cause to be made, a false fire alarm or emergency report of any kind. No person shall 

hall may result in your immediate removal from College Housing and a fine. 
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B. FIRE SAFETY REGULATIONS

1. Students will be permitted to have a name tag, message board and pictures on their residence hall door.  
Items should be placed on the upper half of the door above the door knob and may not cover more than 
50% of the door in order to be in compliance with the City of Allentown Fire Code. No items are to 
be posted on the door frames or on the wall around the doors. Posters, tapestries and lights are strictly 
prohibited on doors, door frames and walls. The College reserves the right to remove any decorations 
that do not comply with City of Allentown fire ordinances.

2. Burning or burnt candles or incense, toasters and toaster ovens, potpourri crocks, halogen lamps, electric 

not be used in the residence halls.

3. The state fire code prohibits the placement and/or storage of any items in the corridors or stairwells of 
living units. Items in these areas will be considered lost articles and will be removed by college personnel.

for setting fires through carelessness or negligence, for tampering with a fire extinguisher or smoke 
detector and for tampering with a fire alarm.

instructed to do so in an emergency or drill by College staff. 

a. If you need assistance with evacuation due to a disability, please contact the assistant director and 

6. Smoking is prohibited in all campus buildings.

from picture moldings.

8. Tapestries and other articles may not be hung from or over light fixtures.

9. Items being cooked may not be left unattended.

10. Decorative lights may not be hung around residence hall doors.

Violation of this policy may result in a fine and other disciplinary action.

FRAUD/LYING
Lying or fraudulent behavior in, or with regard to, any transaction with the College, whether oral or written, is 
prohibited, including but not limited to misrepresenting the truth before a hearing of the College or knowingly 
making a false statement orally or in writing to any College official.

GAMBLING

The College prohibits Gambling.

GENERAL LAWS

Disciplinary action imposed by the College may precede and/or be in addition to any penalty imposed by an 

HARASSMENT

Conduct that creates or attempts to create an intimidating, hostile, or offensive environment for another person is 
prohibited. Such conduct includes, but is not limited to, action(s) or statement(s) that threaten harm or intimidate 
a person, stalking, voyeurism (or peeping), or any other form of unwanted contact.

HARM TO PERSON(S)
Actions which result in physical harm, have the potential for physically harming another person, which create 
conditions that pose a risk of physical harm to another, or which cause reasonable apprehension of physical harm 

also prohibited.

HAZING

as an act which endangers the mental or physical health or safety of a student, or which destroys or removes 
public or private property, for the purpose of initiation, admission into, affiliation with, or as a condition for 

HEALTH POLICY
Cedar Crest College is committed to providing a safe environment for its students and has formulated its health 
policy based on guidelines presented by the American College Health Association. Students with serious, acute 
and chronic conditions are encouraged to inform health and counseling services about their illness so that they 
may receive evaluation and treatment and/or information and referral for appropriate care. Health information you 
provide will be used, if necessary, solely as an aid to provide health care while you are a student. This information 
is strictly for the use of health services and will not be released to anyone without student knowledge or consent.  

The vice president of student affairs and traditional enrollment and the director of health and counseling services 

On admission to the College students receive a college health form which must be completed prior to the beginning 
of classes. The form is reviewed by the director of health and counseling services and students are notified of 

registration until the necessary forms are submitted. Resident students are not permitted to move into the residence 

other coverage are provided to students with admittance materials or by the office of student financial services. 

diseases. All student concerns about communicable diseases should be directed to the director of health and 
counseling services.

LIBRARY POLICIES

duty at the information services desk for assistance with identifying, locating and using information resources.

A. LENDING SERVICES

ID card serves as your library card. The borrower is responsible for all materials charged out on his/her card. 
Report the loss of an ID card to the lending services supervisor to stop charges.

 Students may borrow books from the general collection for 21 days. Curriculum items circulate for 14 days.  

 Calendar Days Late Fine (per item)

 The library system assigns a replacement cost for any lost or damaged materials. If the item is recovered 
within one year of payment, the replacement cost minus any fines owed will be refunded. The College will 
not release transcripts or issue diplomas until all library accounts are cleared. Phone renewals may be made 
by dialing ext. 3387 during library hours. Have student ID available.

 Reference books and microfilms are restricted to use within the library and may be circulated only by special 
permission of the librarian on duty. Periodicals are designated “In Library Use” only and do not circulate. 

considered a violation of the principles of the honor philosophy.  

 Course reserves are housed and charged out at the lending services desk.

1. Regular reserves: Charged out for three days.

3. Special reserves: Charged out for one day or one week.

 Fines for late reserves: $1/day per item up to a maximum of $5.
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B. AUDIO VISUAL/MEDIA SERVICES

 The AV/media services office is located in the northwest corner of the main level of the library. The media 
collection includes CDs, DVDs, videos, audiotapes, laser discs, transparencies and slides. The circulation 
period for these items is three days, no renewals. A fine of $1/day is charged for materials returned after the 
due date. The maximum fine is $5/item.

C. INTERLIBRARY LOAN SERVICES

 More than one million items are available to Cedar Crest College students via Lehigh Valley Association 

of ILL loans from outside of LVAIC. The loan period for interlibrary loan materials varies according to the 
lending institution. Students must observe the due date assigned to these items. Renewals are not permitted.  

 Direct borrowing: Students with valid IDs may obtain library cards from any of the LVAIC colleges. These 
loans may be returned to the Cressman Library where a courier makes deliveries, Monday through Friday.

 Violation of these policies may result in a fine and other disciplinary action.

LOBBYING
In order to be in compliance with federal law, the College may not attempt to influence legislation as a substantial 
part of its activities. “Lobbying” in this policy means communicating with any governmental official or agency 
or representative of a governmental official or agency with the intent to influence legislation.  

Any student of the College who wishes to lobby the federal, state, or local government on behalf of the College 
must inform and receive approval from the chief financial officer and the provost.  

Any student who wishes to lobby the federal, state, or local government for a purpose that would benefit the 

communications office.  

No appropriated federal funds may be used for lobbying purposes.

INTERFERENCE/OBSTRUCTION OF THE CONDUCT PROCESS
Interfering in any manner with the student conduct process is prohibited. Examples of violating this policy 
include, but are not limited to:

c. Providing false information or intentionally omitting relevant information from an investigation or hearing.

MISSING PERSON POLICY
Cedar Crest College is dedicated to promoting a safe and secure environment for our students. Reports of concern 
over a missing student will proceed with the following protocol:

1. All concerns of a possible missing person should be reported to Cedar Crest College Campus Police by 

2. Upon receipt of the report, a campus police officer will immediately be dispatched to the concerned party 

3. The responding officer(s) will gather all necessary information related to the incident from the person(s) 
reporting the missing student, including, but not limited to: a physical description including clothing worn 
when last seen, details on where the student was last seen and if the student was with anyone, concerns about 
the mental or physical condition of the student, etc.  

4. Officers will make every effort to find the person on campus by checking her residence hall, any scheduled 

campus and if the person has accessed any area via the card access system or if she had signed in any guests. 

5. After a search of the campus has been completed and if no further information has been forthcoming, the 
chief of campus police or his designee, in consultation with the associate vice president of student affairs and 
traditional enrollment, may choose to notify the campus community to ask for help in locating the missing 
person. Notification can be done using any combination of our mass notification systems.

6. The chief of campus police or his designee, in consultation with the vice president of student affairs and 
traditional enrollment, may choose to file a missing persons report with the Allentown Police Department. 
All pertinent information relative to the incident will be provided to the responding Allentown police officer.

or a designated spokesperson.

student affairs and/or campus police.

9. After it has been determined that a student that is less than 18 years old and not an emancipated individual 

after the initial report.

10. In cases where the student is over 18 years old and has not designated anyone to be notified, notification to 
the Allentown Police Department will suffice.

11. A detailed report of the incident will be generated by the responding campus police officer.

MISUSE OF DOCUMENTS

Forgery, alteration or misuse of any document, record or officially issued identification is prohibited.

MISUSE OF STUDENT IDENTIFICATIONS

MISUSE OF KEYS

condition to have a College key duplicated. 

MOTOR VEHICLE AND PARKING REGULATIONS 

relating to motor vehicles and/or parking on campus should be directed to the chief of campus police at ext. 3523.

A. VEHICLE REGISTRATION

 Vehicle registration is for everyone. All faculty, staff, students and contract employees must register their 
vehicle(s) at the campus police office within 24 hours of entering campus. Campus police is open 24 hours 
a day/7 days a week. To register, students, staff and faculty will need to show their vehicle registration, 

decal. Remember to report any changes to campus police immediately. While there is no fee for motor vehicle 
registration, failure to register and properly display a decal does result in a $20 fine. Continued failure to 
comply with all parking and traffic regulations will invalidate your decal and its privileges. Mutilated or 

separation from the College.

B. VEHICLE VIOLATIONS

 Campus traffic regulations are to be adhered to at all times. The student, staff or faculty member to whom 
the vehicle is registered is liable for any violations, regardless of who operates the vehicle. Fines are incurred 
for the following violations: 
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 Unless approved by the chief of campus police, no vehicles are to be left on campus during summer/winter breaks.

 Fines are payable at the finance office cashier window located on the second floor of the Blaney Hall 

the same location. Payment can also be mailed to: Cedar Crest College, Finance Office, 100 College Drive, 

C. ESCORT SERVICE

campus police will be dispatched to provide you with an escort.

D. PARKING

a. 24 hours

northwest section of the lot

b. Weekends, Friday 6 p.m. to Sunday 6 p.m.

Library spaces)

2. Upper Class Resident Student Parking

a. 24 hours

ii. West Road

library spaces)

b. After 5 p.m. and on Weekends and Holidays

ii. Blaney Hall Administration Circle

iv. South of Lees Hall

v. South of Curtis Hall (except where restricted by signs)

c. After 7 p.m. and on Weekends and Holidays

i. North of the Boiler House

3. Commuter Student Parking 

a. General Parking  

ii. West Road

iii. Front of the Cressman Library

iv. North of Curtis Hall (except where restricted by signs)

x. North of the Hamilton Boulevard Building

b. After 5 p.m. and on Weekends and Holidays

iii. Blaney Hall Administration Circle

v. South of Lees Hall

vi. South of Curtis Hall

vii. DaVinci Discovery Center lot

c. After 7 p.m. and on Weekends and Holidays

i. North of the Boiler House

d. After 8 p.m. and on Weekends and Holidays

i. East of the Hamilton Boulevard Building

4. Resident Hall Visitor Parking

a. General Parking

b. Weekends, 6 p.m. Friday to 6 p.m. Sunday

c. After 7 p.m. and on Weekends and Holidays

i. North of the Boiler House
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E. ADDITIONAL PARKING INFORMATION 

maps are available from campus police and the campus police bulletin board in the first level of Tompkins 
College Center.

repairs etc.

snow removal and insure maximum availability of parking spaces.

students are not visitors).

50% surcharge is added after 72 hours.

license.

F. INSTRUCTIONS FOR FILING AN APPEAL

1. Appeals must be filed in writing to the chief of campus police within 72 hours of issue. All decisions 
will be sent to you by mail.

2. Obtain form from

a. Finance office/cashier services (Blaney Hall Administration Building, Room 209, second floor)

b. Information desk (Tompkins College Center, level 2)

c. Campus police (Safety and Facilities Building)

3. Prepare a statement to include:

a. Your citation number

b. Your vehicle license number

c. The date the citation was issued

d. A statement of the facts and circumstances surrounding the citation

e. Signed statements of witnesses, if any

4. Mail or deliver to the chief of campus police

PROSELYTIZING
Cedar Crest College encourages open dialogue on issues of beliefs and values, as well as educational efforts 
in areas that enhance understanding of diversity of religious beliefs. The College reserves the right to limit or 

allowed. There is a designated bulletin board and display table outside the Lees Chapel:  A Center for Meditation 

PUBLICITY AND POSTERS

Posters and announcements are to be posted only on bulletin boards in the Tompkins College Center, academic 
buildings and the residence halls. The glass doors of the residence halls should be kept free of posters in order 

balconies must have prior approval from the office of leadership and student development. 

RETALIATION

Retaliation is defined as any adverse action taken against a person participating in a protected activity because of their 
participation in that protected activity. Retaliation against an individual for alleging harassment or discrimination, 
supporting a complainant or for assisting in providing information relevant to a claim of harassment or discrimination 
is a serious violation of College policy and will be treated as an instance of harassment or discrimination.

president of student affairs and traditional enrollment and will be promptly investigated. Cedar Crest College 

SEARCHES

of a bag, purse, backpack or any other container where contraband, weapons, alcohol or any other prohibited 

vehicles parked on College premises when there is reason to believe the vehicle contains any prohibited item.

SERVICE ANIMAL POLICY 
In accordance with the Americans with Disabilities Amendments Act (ADAAA), service animals are permitted 
in College facilities for persons with disabilities. A service animal is any guide dog or signal dog individually 
trained to do work or perform tasks for the benefit of an individual with a disability, including but not limited to 
guiding individuals with impaired vision, alerting individuals with impaired hearing, providing minimal rescue 
or protection work, pulling a wheelchair or fetching dropped items. The service the animal is providing must 

ADAAA in allowing use of service animals on campus and in residence halls. 

 Identification: The service animal should wear a harness, identification tag or other gear that readily identifies 
its working status. If there is not a visible tag, university officials may ask the handler if the animal is a 
working animal.

 Control: The handler must be in full control of the service animal at all times. The care and supervision of 
a service animal is solely the responsibility of its handler. 

 Leash: The service animal must be on a leash at all times. 

 License and Tags: All service animals must have an owner identification tag. If the service animal is a dog, 
it must have current license and tags from local authorities. 

 Health: The service animal must be in good health. Animals to be housed in campus housing must have an 
annual clean bill of health from a licensed veterinarian. The service animal must have current vaccinations 

rabies vaccination tag. 

Upon approval of a service animal, residential building staff will be notified as appropriate. 

the approval and to notify them that the approved animal will be residing in shared assigned living space. 

Handler Conditions for Having a Service Animal on College property 

 Disruption: The handler of a service animal that is unruly or disruptive (e.g., barking, running around, nip
ping, bringing attention to itself) may be asked to remove the animal from College facilities. If the improper 

obtaining refresher training for both the animal and the partner, or other appropriate measures. 

Service animals whose behavior poses a direct threat to the health or safety of others or is disruptive to the 
College community may be excluded, regardless of training or certification. 
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Faculty and Staff policies regarding student/visitor service animals. Faculty and staff should: 

 Allow a service animal to accompany the handler at all times and everywhere on campus, except where 

research laboratories, mechanical rooms, custodial closets, areas where protective clothing is necessary, or 
areas where there is a danger to the animal). 

 Always speak to the handler first, remember, this animal is and is . 

 Refrain from petting, feeding, or deliberately startling a service animal. Resist the temptation to offer treats 
to the service animal. 

 Immediately report any disruptive behavior of a service animal to Campus Police. No attempt should be 
made to separate a handler from his or her service animal. 

advising@cedarcrest.edu, 610.606.4628.

SMOKING POLICY

Guests of students are expected to follow the regulations governing smoking while on campus. Cigarette butts 
must be disposed of properly. Improper disposal or littering will result in a $25 fine.

SOLICITING

hall should be reported to campus police immediately. The office of student activities must approve selling by 

other offices on campus. 

SPECIAL DIETARY NEEDS

Academic Services by contacting the Disability and Accessibility Specialist in Academic Services (CUR 109). 
The Disability and Accessibility Specialist works directly with the Director of Dining Services to address the 

STUDENT FINANCIAL SERVICES POLICY
Accounts must be paid in full or a payment plan arrangement must be in place by the due date stated on the 
invoice prior to the start of each semester. No student may graduate, obtain transcripts, or register for future 
semesters until all charges have been paid to the College.

STUDENT RECORDS POLICY
The Family Educational Rights and Privacy Act of 1974 (FERPA, also known as The Buckley Amendment), states 

by FERPA not to disclose any information about a student to the parents (or anyone else) unless the student 

I. Access to Records

 College officials will review with an enrolled Cedar Crest student, or an alumna or alumnus, on her or his 

been made. This legislation does not open records to people who are applying to the College, who applied 
but were denied admission, or who were admitted to the College but did not enroll. Students will not be 
provided with copies of their records, other than transcripts.

1) These records are available to the student for inspection and review with the office responsible for 
maintaining the record:

2) The law denies the student access to these records:

a. Parental financial records (without prior written approval of the parents)

b. Confidential letters and statements of recommendation placed in records prior to January 1, 1975  

c. Personal notes of teachers, advisors and administrators, the college chaplain, medical personnel, 
psychologists and psychiatrists, provided they are not available to a third party

II. Right of Privacy  

permission of the student with these exceptions, which are stated in the law:

1) To Cedar Crest faculty members, administrators and staff who have legitimate educational interests in 
the records.

4) To the parent(s) of the student(s) dependent upon them. (At Cedar Crest College this information will 

6) To appropriate persons in connection with an emergency if knowledge of such information is necessary 
to protect the health or safety of the student or other persons.

related offenses for students under the age of 21. 

III. Additional Rights

1) The College will release information from educational records to third parties with the written consent 
of the student. If such a transfer of information is made, it shall be a condition of release by the College 
that those to whom the information is released will not permit additional access to the records without 
written student consent. A student is permitted to waive the right to inspect letters of recommendation 
in order to enable her or him to obtain more effective letters of recommendation. A student who wishes 

In such instances this procedure will be followed:

a. If the student and a college official agree on the error, the change will be noted and signed by the 
student and the official. 

b. If the student and the college official do not agree on the error, the student may appeal to the vice 
president of student affairs and traditional enrollment or designee for resolution. If the vice president of 
student affairs and traditional enrollment is involved in the disagreement concerning factual informa

be supported by a written statement of fact. A student has the right to withhold information from a 

official registration for fall or spring semester. Cedar Crest College assumes that a student who does 

of disclosure.  

of study, participation in activities, dates of attendance, and degrees and awards received. Though this 

the internal computer network.
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 The term “crime of violence” shall be defined as (1) an offense that has as an element the use, attempted 
use, or threatened use of physical force against the person or property of another or (2) any other offense 
that is a felony and that, by its nature, involves a substantial risk that physical force against the person 
or property of another may be used in the course of committing the offense.

(1) the name of the student

(2) the violation committed

(3) any sanction imposed by the College on the student

(4) the name of any other student, such as a victim or witness, only with the written consent of that other 
student.

THEFT

is also prohibited. 

TOMPKINS COLLEGE CENTER POLICIES
1. Food may be served in most areas of the Tompkins College Center. Cedar Crest College Dining Services is 

responsible for serving all food in the College Center. They can be contacted at extension 3446.

2. Alcohol is not permitted without prior approval by appropriate college officials.

3. Animals are not permitted in the building with the exception of service animals.

4. Furniture may be moved only with the permission of the College Center staff.

5. Posters, announcements, etc. are to be posted on bulletin boards only. These items must be submitted to the 
College Center office for posting. Materials will be removed upon expiration.

6. Smoking is not permitted anywhere in the building, on the terrace or within 15 feet of the building.

service is available at the information desk.

8. Rooms may be used only upon proper reservation at the College Center office.

may be denied future use of the facilities and may be billed for damage or loss.

10. Soliciting is not permitted without the approval of the College Center director.

11. The board of health prohibits bare feet in the center. 

UNAUTHORIZED PRESENCE OR USE OF COLLEGE FACILITIES

or accessed through appropriate College officials is prohibited. 

WEAPONS/EXPLOSIVES

The ignition or detonation of anything which could cause damage to persons or property or disruption by fire, 
smoke, explosion, noxious odors, stain, corrosion or similar means is prohibited. Possession of anything in the 
nature of fireworks, explosives or chemical explosives is prohibited on any property owned or operated by the 

VII. GUIDELINES FOR RESIDENCE HALL LIVING

PROCEDURES
 Air conditioners are not provided by the College. Students who wish to have air 

granted, a student must submit a work order for maintenance staff to install the unit or to check it after installa
tion. The College will not be responsible for routine maintenance. Air conditioners cannot exceed 5,200 BTUs. 
Failure to follow these procedures will result in a fine and removal of the air conditioner. The College has the 
right to relocate a student needing an air conditioner to a building that can handle the additional power pull.

 For each break period, a specific closing time for the halls will be indicated. All students 

periods are used for general maintenance. Students may expect work crews in the buildings during these times. 
Failure to comply with residence hall break guidelines may result in fines or disciplinary sanctions.

 To prevent overloading of circuits, the College must limit the use of electrical 

by the student will be discarded. 

Appliances: Only College approved appliances are permitted in the residence halls. Refrigerators not exceeding 

Extension Cords: Only UL standard approved extension cords can be used in residence hall rooms.

1. To determine compliance with all relevant health and safety regulations (e.g. fire alarms, lock downs, health 
and safety checks, etc.),

2. To provide cleaning and/or pest control,

3. To conduct an inventory of College property,

4. To silence unattended loud alarms and music,

5. Where there is an indication of danger to life, health, and/or property,

6. Where there is a reasonable cause to believe that a violation of College policies is occurring,

7. To search for missing College property,

8. To perform maintenance work (For most maintenance concerns, prior notice will be given whenever possible.)

A room search by a designated Cedar Crest College staff member is possible but rare. For such a search to take 
place, the conditions for room entry must exist, and permission from the chief of campus police, vice president 
of student affairs and traditional enrollment, director of community standards and residence life or designee 
must be obtained. Items that violate College or housing regulations may be confiscated. A room search by state 
or federal law enforcement officials must be accomplished through the use of a valid search warrant, or the 
student may sign a release (or give verbal permission) to allow the room to be searched by law enforcement.

 Mandatory floor or hall meetings are occasionally called by the residence hall 
staff. These meetings are used to distribute information, discuss issues and address concerns about events or 
circumstances which are of utmost importance regarding health, safety and community standards. Students are 
expected to attend all mandatory meetings called by their RA (resident advisor) or hall director. Students who 

attend these meetings, but must notify the RA in advance.

An undergraduate traditional woman student is expected to live in a college residence hall if she is registered 
for 12 or more hours of academic credit.

A student is eligible for commuter status if she:

Housing is provided to traditional undergraduate students. Limited housing is available for graduate and adult 

financial aid package. The change of residence form can be obtained from the director of community standards 
and residence life and must be completed prior to the residence change.  Final approval of change in housing 
status is made by the director of community standards and residence life. Students who change their status to 
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 The College provides a complete set of furnishings for 
each student. No furniture can be removed from rooms. This policy also applies to closet doors, which should 
remain intact and attached to the closet at all times. Lofts are not permitted. No furniture can be stored over the 

will be the responsibility of the room occupant(s). Common area furniture such as lounge furniture may not be 

 No room changes may be made during the first and last fourteen (14) calendar days of 
any semester. There is a formal mediation process to assist roommates in resolving conflicts. Students should 

submitted in writing with the signatures of all parties on a room change form. Students relocating rooms must 

by the director of community standards and residence life must immediately move back to their originally 
assigned room and sanctions may apply. The College reserves the right to make and change room assignments 
or to consolidate space when necessary.

that loss must be reported to the director of community standards and residence life immediately. If a room key 
is lost or a student leaves and does not return her key, a charge of $50 will be assessed for replacement of the 
lock and keys. Keys may not be duplicated. Students are responsible for their key and are not permitted to loan 

: Security is the responsibility of each resident. Room doors should 
always be locked when the room is not occupied. The main doors are locked 24 hours a day, seven days a week. 
All side doors and back doors are locked and alarmed 24 hours a day. Exterior doors must never be propped 
open. Emergency exit doors may not be used by students except in the event of an emergency. Fines and other 
sanctions may apply. Large amounts of money or valuables should not be kept in rooms. The College is not 
responsible for personal property lost, stolen or damaged. All losses should be reported to residence hall staff 

to secure housing for the following academic year. In addition, students must be financially clear and registered 
for 12 or more credits in order to select a room. A student who changes her housing status from resident to off 
campus or commuter after completing the housing application will be charged a broken contract fee of $200.

POLICIES

At checkout, the student and an RA must complete the remainder of the form and the residence hall staff will 
inspect the room. Residents are responsible for any damage done in the room or items missing from the room 
that were not documented at the beginning of occupancy. Excessive dirtiness and leaving items behind will be 
considered damage to the room. Students will be billed accordingly for repairs needed beyond normal wear 
and tear. A minimum sanction of restitution and a maximum sanction of suspension will result from vandalism 
to College and/or personal property. Fines may be applied to the residence hall community for missing lounge 
furniture, damage or vandalism. Fines will also be applied for improper disposal or abandonment of refrigerators, 
air conditioners and televisions.

 Resident students are expected to register their guests in accordance with College 
policy. Students are reminded that they are accountable for any and all violations their guests may commit while 
visiting them. 

housing and possible additional sanctions. 

will admit her to the room. If a residence hall staff member is not available the student may contact campus 
police. A fine of $15 will be assessed after a student needs to be admitted to her room for the third time and for 
every time thereafter.

 Resident students are not permitted to occupy their rooms in any residence hall earlier than the 

last exam. The office of residence life will determine exceptions to the policy. There will be a daily charge of 
$50 for staying past the departing date and time (or arriving early) without prior approval from the director of 
community standards and residence life. When there is a vacancy, a student may only use her portion of the 
residence hall room (this includes furniture). Failure to keep the open space available may result in a fine of $100.

 Cedar Crest College encourages the open expression of thoughts, values and 
beliefs. Residence hall room doors, bulletin boards, windows, hallways, bathrooms, lounges and any other areas 
that are visible to individuals within or outside of the residence hall are considered public areas. The office of 

deemed or perceived to be indecent, profane, threatening or offensive to a reasonable person.

 Students are not permitted to have pets other than harmless fish in the residence halls of the College 

expense, fines and other possible sanctions.

 College officials and residence hall staff are permitted to confiscate items that violate 
college policy, state and/or federal law. Such items may include: 

o Any alcohol container collection,

o Any display that would constitute a hostile work environment for staff in the building.

in effect in the residence halls.

or littering will result in a $25 fine.

 No sporting activities are permitted in the residence halls.

College policies and expectations of behavior. Resident students are directly responsible for the behavior of 
their guests and share responsibility for ensuring the safety of the residence halls. Guests must carry valid photo 

Resident students may not provide their ID card to anyone to access the halls.  Resident students who wish to 
visit a hall other than the one where they reside do not need to complete a guest registration form. While in a 
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in recognition of short term visits (i.e. meeting up with friends before going out to dinner and a movie or friend 
helping a resident move some belongings), residents are allowed to host guests for a maximum of one hour 

Residents are permitted to have guests over the age of 12 stay overnight in the residence halls. Overnight visits 
are limited to two consecutive nights at a time, and eight nights total each month. Residents must register 

8 a.m.) using the online guest registration system. In the event that the online system is not available, paper 
copies will be available from your Resident Advisor or Hall Director. Guests may not be in the hall if their 
hostesses are not in the hall.

i.e. lounges, kitchen, laundry room, etc.

roommate approval and the roommate agreement. During this time the hostess must be in the building.

When guests wish to use the bathroom and shower facilities, they may do so unescorted if they are carrying the 

doors to reflect current status. Sign options are:

Woman in the bathroom. Men, please announce.

Woman in the bathroom. Men, please wait.

Man in the bathroom.

“Woman in the bathroom. Men, please announce.” is the default status. In addition, male guests must announce 

responsibility of the hostess. 

Residents must uphold the tenets of the honor code at all time, which includes ensuring that guests are not living 
in the hall or causing an undue burden to the community. An undue burden to the community can be defined as, 

or regular use of shared hall facilities, i.e. bathroom, kitchen, lounges and laundry room. 

any concerns regarding guest visitation. Violations of the visitation policy may result in sanctions up to and 
including eviction from the residence hall.  Please see below for more detail. 

1st offense = Written Warning

2nd offense = $50 Fine

3rd offense = Loss of Visitation for One Semester

A student found responsible for a visitation violation has the right to appeal to the director of community 
standards and residence life. The written appeal should be made within three (3) business days from receipt of 
the decision letter and must clearly explain, in detail, the basis for the appeal.

Due to the nature of the program, guests are not allowed to stay with new students during the summer or fall 
orientation programs. This is an opportunity for students to meet and interact with peers. Visitation will be 
granted to new students on the first day of class.

approval at least 10 days prior to the proposed visit.

prohibited. Throwing or dropping items from any window is prohibited. Hanging items outside windows without 
prior permission is also prohibited. 

Personally owned wireless and wired routers and switches are prohibited in the residence 

students from accessing the network from their computers. Only wireless access points provided by the College 
may be used.  Information technology reserves the right to take down any wireless access point if it causes 

spectrum.  If problems are found related to use of a wireless network in the residence hall system (conflicting 
with existing wireless or other network traffic, security concerns, etc.), the room network connection will be 
shut off until information technology can confirm the router was removed. Violation of this policy will result 
in disciplinary action.

VIII. RESOURCES

DISABILITY RESOURCES

It is the policy and practice of Cedar Crest College to comply with the Americans with Disabilities Act, Section 

access to or participation in services, programs and activities here on campus.  In accordance with these statutes, 
Cedar Crest College provides reasonable accommodations and confidentiality for students with disabilities.

Accommodations may include, but are not limited to:

Academic accommodations may vary from course to course, as appropriate, and may not necessarily be the 
same as those received in high school or at another college or university.

at Academic Services. For an appointment, a student should contact Academic Services at extension 4628.

TUTORING RESOURCES

The goal of the tutoring program is to help students become independent learners. Tutoring is not intended to 

Peer tutoring is predominantly available for 100 and 200 level courses and is occasionally available for upper 
level courses. Once a student reaches 300 level courses there is an expectation, that they are moving toward 

peer tutoring and 2 hours in the week of an exam per course. 

To learn more about other tutoring options contact Academic Services at advising@cedarcrest.edu or extension 
4628.
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ON-CAMPUS RESOURCES

Calley Stevens Taylor, ext. 3582
Director of Student Success and Retention
Curtis Hall, Room 109
Dolly Singley, ext. 4462
Disability and Accessibility Specialist
Curtis Hall, Room 109

Dr. Allen Snook, ext. 4401
Director
Lees Hall, Room 117

Breanna Ganther, ext. 3775
Manager
Tompkins College Center, Level 1

Matthew Yencha, ext. 3456
Director
Safety & Facilities Building, Room 1

Grounds

Supervisor
Lees Hall, Garage

Maintenance
David Deblass, ext. 3358
Supervisor
Safety & Facilities Building

 
Allen Richardson, ext. 3320
Professor of Religious Studies and Chaplain
Curtis Hall, Room 237

 
Mark Vitalos, ext. 3523
Chief
Safety & Facilities Building, Room 2

Jenelle Henry, ext. 4648
Director
Allen House, Level 2

Shelley Rex, ext. 3574
Manager
Tompkins College Center, Level 2

Tammy Bean, ext. 3392
Director
Tompkins College Center, Room 318

Director
Allen House, Office #3

Valerie Kreiser, ext. 3314
Director
Blaney Hall, Room 212

Walter Baransky, ext. 3564
Director of General Services 
Safety & Facilities Building, Room 1

Dean Piacentini, ext. 3446
Director
Tompkins College Center, Level 1

Karen Khattari, ext. 3561
Director
Safety & Facilities Building, Room 1

Director
Curtis Hall, Room 106
Counselors: Janet Grossner, LCSW
 Susan Bridges, LCSW
Medical Assistant: Angela Utley

Kathy Cunningham, ext. 3348
Director
Cressman Library

Tompkins College Center, Room 335

Seth Rehrig, ext. 3317
Manager
Tompkins College Center, Level 1
Safety & Faculties Building, Lower Level

Provost
Blaney Hall, Room 116

Janet Baker, ext. 3765
Registrar
Curtis Hall, Room 136

Gaetan Giannini, ext. 3427
Dean
Blaney Hall, Room 105
Mary Ellen Hickes, ext. 3531
Director
Blaney Hall, Room 105

Lauren Condon, ext. 3762
Assistant Director
Tompkins College Center, Room 319

Vice President of Student Affairs and Traditional 
Enrollment
Allen House, Level 1
Blaney Hall, Room 112

Lisa Garbacik, ext. 3584
Director of Human Resources 
Blaney Hall, Room 104

Katie Dantsin, ext. 3401
Executive Director
Allen House, Level 1

OFF-CAMPUS RESOURCES

Allentown Health Bureau, 245 N. 6th St., Allentown

Crime Victims Council of the Lehigh Valley, 801 Hamilton Street, Suite 300 Allentown

Lehigh Valley Hospital at 17th & Chew Streets

 
 M, Tu, W, Th, S (all)

Sacred Heart Hospital, 421 Chew Street, Allentown

Within walking distance
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Marketing Club

The purpose of the Marketing Club is to educate students about the fields of marketing, advertising and public 

The Psychology Club

Social Work Club

The Social Work Club is open to any student who is interested in current social issues and policies. The club aims 
to meet the needs of the growing number of students entering the many areas related to sociology and to promote 
the social sciences. Club members present outstanding speakers and programs in these areas. Past activities have 

residence halls for children from Wiley House, and volunteering in a soup kitchen to help feed the homeless.

Society for Human Resource Management (SHRM)

management profession. With more than 550 affiliated chapters within the United States and members in more 

most comprehensive resources available.

Student Dietetic Association (SDA)

The Student Dietetic Association (SDA) is open to anyone who is interested in nutrition, healthy eating, exercis

Student Nursing Association (SNA)

the nursing program by keeping students aware of changing trends in nursing and by increasing student awareness 
of the various aspects of nursing. Students are considered an active member of SNA as long as they attend half 

held Easter egg hunts, participated in blood drives, sponsored guest speakers and assumed board positions in 

community activities and social events are held throughout the semester.

Take Back the Night

of abuse and violence within our society. Various events are held on campus and in the local community in 
preparation of the “Take Back the Night” rally in April.

Cheerleading

other campus functions.

Equestrian Team

The team belongs to the Intercollegiate Horse Show Association.  We compete with other teams from our region 

of riding ability (hunter seat) included in the shows from beginner walk, trot to open fences. You must be a 

Student Athlete Advisory Committee (SAAC)

Days to support important competitions.

CLUBS AND ORGANIZATIONS

Accounting Club

The Accounting Club provides networking opportunities for students, faculty and professionals in the field of 
accounting. The group informs members about different career opportunities in accounting and assists students 
in reaching their career goals by offering mentoring opportunities. A forum is provided to engage students in 
discussions about issues related to the profession. 

Brains & Genes Club

to hold fun and educational events for the campus community.

Conservation Biology Club

spread awareness of conservation issues. If you are at all interested in any aspect of nature, the environment or 

of conservation through annual Earth Day events are only part of the activities we accomplish throughout the 
school year. We always welcome new members from a multitude of academic backgrounds.

Chemistry Club

The Chemistry Club is open to students in the entire campus community interested in chemistry. The club gives 
students the opportunity to meet professional chemists in academic, industrial and medicinal chemical fields. 
The club sponsors lectures with guest speakers that are open to the college community as well as to members 
of area colleges. Chemistry Club members gain extra insight into the field of chemistry by visiting laboratories 
and companies. Members also attend meetings of the Lehigh Valley section of the American Chemical Society.

Criminal Justice Club

The Criminal Justice Club is a club for people with an interest in Criminal Justice, or an interest in helping their 

Criminal Justice.

Education Club

participates in community service events held in local schools. The Education Club meets weekly to discuss 
various educational topics and provides opportunities for members to meet with others interested in the field of 

Forensic Science Student Organization (FSSO)

Cedar Crest College Forensic Science Symposium and plan other events on specific topics to interested students. 
Areas of special interest include opportunities for attendance at professional meetings, conferences and workshops 
and information on internships, graduate school and employment in the field.

Health Profession Society

The Health Profession Society works to provide an awareness of the health professions through education. 

History Club

The History club allows for students to come together that share a passion for historical events, cultural 
phenomenon of the past, and other topics of interest that deal with our history.

Investment Club

The Investment Club has a portfolio of stocks that is currently worth over $60,000 (originally worth $25,000 
in 1997).  The members of the club manage the portfolio, investigating companies and market conditions and 
deciding which stocks to buy and which to sell.  The club takes trips to Wall Street and brings in speakers from 
the investment world to present workshops for the college community. The club is open to all students.  It is a 

a portfolio.
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Art Club

The Art Club is open to any student with an interest in art.  Its purpose is to increase general awareness and 
appreciation of art issues and activities, and work on campus in the community.  The club gives students 
opportunities to learn about professions in art by sponsoring guest lectures, hosting trips to local galleries and 

are sought from what promises to be an exciting year.

Art Therapy Alliance of Cedar Crest College

The purpose of the Art Therapy Alliance is to provide educational experiences for students and faculty that 
promote understanding of professional art therapy training and practices. By offering networking opportunities 
and community experiences, the Alliance aims to explore aspects of healing as related to creativity and art making.

Buskin Society

Buskin is a theatrical society for those interested in what goes on behind the scenes. Membership is achieved through 
volunteer work both on the construction crew and backstage production crew. Buskin is open to anyone who is interested 
in the theater and willing to work. Buskin activities include special effects, lighting, sound, design, stage management, 

Cedar Crest College Student/Faculty Rock Band

The rock band builds a repertoire determined by the active membership, with the aim of performing in public. 
No previous performance experience is necessary.

Step Team

choreographing and performances for the campus and surrounding community. The group enters competitions 

to choreograph their own shows.

The Crestiad

students. Student staff members gather, report, write and edit news, features and sports articles. They are also 
responsible for layout, photography, advertising and circulation. The staff strives for consistency, accuracy and 
professionalism in content and design. Student membership on the staff is strongly encouraged. Staff members 
are expected to participate on a regular basis for at least one semester at a time. All students, staff and faculty 

to policies and procedures determined by the staff and advisor. Students, faculty and administration receive 
free subscriptions. The Crestiad not only reports campus news but also news from campuses across the nation 
through its membership with the National Student News Service. Local businesses advertise in The Crestiad. 

Preterite

appreciation of literature through such events as discussions of literary works and the presentation of videos, 
films, readings and lectures by established writers. To encourage literary interest and creativity, Preterite sponsors 
activities during National Poetry Month, an annual writing contest open to all students, and is the publisher of 

is encouraged.

Radio Club (WCCC)

is engaged in both talk and music programming, as well as a variety of music styles (i.e., hip hop, electronic/
dance, ethnic/world music, and many more).

Needles and Hooks

Needles and Hooks bring students together who have an interest in knitting, crocheting, sewing and textiles. 
The group is willing to teach beginners knitting and sewing skills. Members have the option to donate finished 

Senior Class

Students elected to the executive positions are responsible for working with their class peers and the institution 
to insure that the following traditions occur: 

Senior Week, Senior Class Gift

Junior Class

Students elected to the executive positions are responsible for working with their class peers and the institution 
to insure that the following traditions occur: 

Junior Ring Ceremony, Dink Donut Night, Big Sis Lil Sis, Winter Formal

Sophomore Class

Students elected to the executive positions are responsible for working with their class peers and the institution 
to insure that the following traditions occur: 

Heavy Fundraising

Freshman Class

Students elected to the executive positions are responsible for working with their class peers and the institution 
to insure that the following traditions occur: 

Rose Ceremony, Hostesses at Junior Ring Ceremony

Commuter Awareness Board

The Commuter Awareness Board strives to develop community among students who do not reside in the campus 

Crest. They plan programs and form discussion groups as needed. In between class, commuter students commonly 
gather in the lounge on the first floor of Tompkins College Center.

SAGE Student Advocates (SSA)

The SAGE Student Advocates promote Cedar Crest College community awareness of SAGE student needs and 
aid SAGE students in becoming more active and connected with the programs and activities that Cedar Crest 

to create an atmosphere more receptive to the learning and social needs of adult students.

Student Activities Board (SAB)

The Student Activities Board provides social, cultural and educational programs to the college community. Some 
recent programs include karaoke nights, musical entertainment, game show nights and comedy nights. The 
main goal of the board is to provide entertaining and enriching experiences for the entire Cedar Crest College 
community. Students involved with the board are provided many opportunities to develop leadership skills while 
initiating and programming events. All students and members of the college community are encouraged to meet 
and share talents, interests and ideas to assist the Student Activities Board in its endeavors.

Student Government Association (SGA)

Through student body meetings, special committee meetings, student government meetings, and conferences 
with the president, the deans of the college, and the executive director of the office of leadership and student 
development, every student activity is represented. There are seven executive positions and five resident and 
two commuter senators for each class—all of whom are elected by the student body. The 28 positions have 
voting privileges in student government. Student government meets regularly to discuss the management of 

amend ineffective policies and procedures as applicable. The association welcomes all suggestions related to 
campus life and students are encouraged to attend student government meetings to voice their concerns and 
recommendations or change. Feedback from the student body enables SGA representatives to address the issues 
and concerns that students wish to have resolved on campus. Through the student government executive board, 
student government maintains close contact with college administration and faculty. The student government 

and/or regulations can be addressed at student government meetings or by contacting a member of the executive 
board. With support from the entire student population, (including SAGE students, residents and commuters) 
student government is the backbone of student endeavors at Cedar Crest College.
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Black Student Union (BSU)

The Black Student Union strives to represent the interests of African Americans and people of African descent 
in all Cedar Crest College activities. By facilitating cultural exchanges among the campus population, they try 
to educate themselves and the community about the contributions of African Americans. They also provide 

Cultural Connections Club

This is a club designed to bring together International students and American students through cultural experi
ences and activities.

Falcon’s Advocate Diversity Educational Drama (FADED)

FADED cast members come together to create a variety of scenarios found on college campuses today. These 

opposites of who they are in real life. For this reason, FADED always reminds audience members that the students 
on stage are portraying characters and that what they say or do during shows is not representative of who they 

International Student Organization (ISO)

OutThere

College community. It is designed to help eliminate homophobia through education, positive awareness and 
social activities.

Spanish Club

surrounding Hispanic culture.

Religious

Cedar Crest Christian Fellowship (CCCF)

CCCF is the interdenominational Christian Fellowship at Cedar Crest. It is based on the authority of the Bible 
as the inherent word of God given to humankind. Students lead small, weekly Bible study sessions that offer 

entire campus community. 

Hillel Society

awareness of Judaism and Jewish customs. Examples include but are not limited to promoting kosher for 
Passover menus in the dining hall. Cedar Crest College Hillel works with Hillel at other local colleges to 
plan and coordinate religious, educational, cultural and social events. Among the activities are Shabbat and 

international Jewish and Israeli scholars who are visiting the Lehigh Valley. Home hospitality is also arranged 
for the High Holidays and Passover Seders. 

Muslim Student Association

to eliminate any stereotypical images that have been created after events on 9/11.

College Republicans

The College Republicans club is open to all students who have an interest in discussing the Republican/
conservative viewpoint.

Great Outdoor Women (GO)

Society for Asian Animation (SAA)

The Society for Asian Animation is designed to bring enlightenment of Japanese and other Asian cultures to 

Alpha Phi Omega

Alpha Epsilon Kappa is the Cedar Crest chapter of Alpha Phi Omega, the national community service fraternity. 
Students belonging to the fraternity spend at least 15 hours in the community each semester helping those in 

Alpha Psi Omega

Alpha Psi Omega is the national honorary drama fraternity. Members are inducted at a formal ceremony, and their 
names are listed in the Alpha Psi Omega national directory. Candidacy depends upon excellence in some area 
of dramatic production, such as design, directing, stage management or stage performance, and completion of a 

with the Buskin Society). Eligible candidates will be notified at the end of each semester by a formal invitation.

Beta Beta Beta

ship, dissemination of scientific knowledge, and promotion of biological research. Its membership is reserved 
for students who have superior academic records, have demonstrated a special aptitude for biology, and are 

Chi Alpha Sigma

earn a varsity letter in at least one sport while maintaining a 3.4 or higher cumulative GPA throughout their 

Delphi

student, to be eligible, must present at least 45 credits of academic work at Cedar Crest.

Delta Delta Epsilon

lence in scholarship in forensic science, with the mission to function as an honor and professional society for 
forensic science students. In order to be eligible, undergraduate students must have declared a concentration 
in Forensic Science, completed at least 75 credits, and have a minimum grade point average of 3.3. Transfer 
students must complete 30 credits at Cedar Crest College in order to be eligible. Graduate students enrolled in 
the Master of Science Forensic Science program must have completed 20 credits and have a minimum grade 
point average of 3.5.

Delta Mu Delta

accredited by the ACBSP for their high academic achievement. The purposes of Delta Mu Delta are to promote 

the top 20 percent of their class.
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Gamma Sigma Epsilon

Gamma Sigma Epsilon (GSE) is a national chemistry honor society founded in 1919 at Davidson College. The 
purpose of Gamma Sigma Epsilon, as summed up by one of its founding fathers, Malcolm Ray Doubles, was 

prehensive and cooperative study of that great branch of Science and its immediately allied studies”.  Today, 
there are over forty active chapters throughout the United States.  Rho Xi, the chapter at Cedar Crest College, 

in the field of chemistry. It also aims to promote professionalism and scholarship in chemistry and the general 
welfare of its members.

Kappa Delta Pi

of the sophomore year and have no fewer than 50 credits completed. SAGE students must have completed at 
least 12 education credits. To be eligible a student must also write a letter identifying potential contributions 
to the Omega Chi chapter of Kappa Delta Pi consistent with the goals of Omega Chi, and submit evidence of 

Kappa Mu Epsilon

Kappa Mu Epsilon is the national mathematics honor society. To be eligible for membership the student must 

in the upper 35% of her class and have completed 3 courses above MAT 142 at Cedar Crest College. A student 
must have a B average across all mathematics courses and a minimum C grade in every mathematics course.

Lambda Pi Eta

Lambda Pi Eta is the national communications honor society. Its main desire is to spread ideas of written and oral 

foster and reward outstanding scholastic achievement in communication studies and provide a forum to discuss 
and exchange ideas in the field of communication.

Nu Delta Alpha

are met, are formally inducted.

Phi Alpha

Phi Alpha is the national social work honor society. A student is eligible for membership when she declares social 

social work courses.

Phi Alpha Theta

Students are inducted at an annual ceremony after they have completed and maintained a grade point average of 
3.0 or above in four history courses and a grade point average of 3.0 or above in their other courses. The society 

have included trips to New York City and Philadelphia. Members have also presented papers at Phi Alpha Theta 
regional and national conventions.

Pi Kappa Delta

The purpose of Pi Kappa Delta, the National Forensics Honor Society, is to promote public speaking through 

dedication to the art of forensic speech.

Psi Chi

Psi Chi, an affiliate of the American Psychological Association and American Psychological Society, is the 

have completed at least 9 credits in the department, have a 3.0 average, and a cumulative average placing them 
in the upper third of their class. Lifetime membership is achieved through a formal induction by invitation.  The 
induction ceremony is usually held during the spring semester.

Sigma Tau Delta

Sigma Tau Delta is the international English honor society, of which Cedar Crest is the Xi Kappa chapter. To 
be eligible for membership, a student must have completed at least 3 semesters of college work and a minimum 
of 3 English courses and have attained at least a 3.0 average in these courses. Students must be in the top 35% 

raffle during National Banned Books Week, by helping to sponsor visiting writers, and by supporting other 
campus literary activities

Sigma Theta Tau

ideas and purposes of the nursing profession. Nursing students are eligible for membership if, at the end of the 

have demonstrated academic integrity and professional leadership potential. The number of candidates cannot 

Crest College is governed by the bylaws recommended by Sigma Theta Tau International.

Theta Alpha Kappa

Theta Alpha Kappa is the national religious studies and theology honor society.  A student is eligible when the 
student has completed at least 3 semesters with an overall GPA of 3.0, and has taken a minimum of 12 credits 
in religious studies courses with a GPA of 3.3 and rank in the upper 35% of their class. 

YOUR SEMESTER AT A GLANCE
An important part of both time and stress management is understanding the ebb and flow of your semester, 
which then allows you to better plan how to use your time. This also lets you anticipate times of higher stress 
so you can be prepared with coping strategies when you need them. 

At the beginning of the semester, go through the syllabi for all your classes and write the following on the date 

vacations, or family or work obligations. 

Periods of time in the semester with fewer entries are the times you should use to get ahead on school work, 

can shift to other times that have fewer academic obligations, start making those arrangements early so they 


